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This Consultative Document is based on the Consultative Documents 
“Consultation to review HSE’s Approved Codes of Practice” and “Consultation 
on Legionnaires' disease: The control of legionella bacteria in water systems - 
Approved  Code  of Prac tice  and  Guidance” issued by the Health and Safety 
Executive in Great Britain, whose assistance is gratefully acknowledged. 
 
If you are reading this document on a computer screen and would prefer a 
printed version, it can be obtained on request. Furthermore, if you require a 
more accessible format an Executive Summary is available in Braille, large 
print, on disc or audiocassette, or in Irish, Ulster Scots and other languages of 
the minority ethnic communities in Northern Ireland.  To obtain a summary in 
one of these formats, please contact Jim Sisk at the address shown at 
paragraph 21. 
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INTRODUCTION 
 

 

1. This consultative document invites views on the revised Approved Code of 
Practice (ACOP) “Legionnaires’ Disease: The control of legionella bacteria in 
water systems - Approved Code of Practice and Guidance”, drafted by the 
Health and Safety Executive in Great Britain (HSE), which the Health and 
Safety Executive for Northern IreIand (HSENI) proposes to approve for use in 
Northern Ireland. 
 

2. This ACOP provides practical guidance on how to comply with the 
requirements of the Health and Safety at Work etc. Act 1974 (the HSW Act), 
and the Control of Substances Hazardous to Health Regulations 2002 
(COSHH). The equivalent regulations in Northern Ireland are the Health and 
Safety at Work (Northern Ireland) Order 1978 and the Control of Substances 
Hazardous to Health Regulations (Northern Ireland) 2003. The Code also 
gives guidance on compliance with the relevant parts of the Management of 
Health and Safety at Work Regulations 1999 (MHSWR). 
 

 
3. The ACOP is principally relevant to dutyholders, including employers and 

those in control of premises (ie landlords) where the risk of exposure to 
legionella bacteria may occur. The ACOP also sets out the responsibilities of 
suppliers of services such as water treatment and maintenance companies; 
and manufacturers, importers, suppliers and installers of such systems.  
 

4. This consultation is undertaken in compliance with Article 18 of the Health and 
Safety at Work (Northern Ireland) Order 1978 which requires HSENI to 
consult on revisions to ACOPs prior to seeking the consent of the Department 
of Enterprise and Investment to approve the revised ACOP for use in 
Northern Ireland. 

 

BACKGROUND 

The role and status of ACOPs and how they are used to help organisations 
comply with health and safety law. 

 

5. ACOPs provide practical guidance on complying with the general duties of the 
Health and Safety at Work (Northern Ireland) Order 1978 (HSWO) or the 
requirements of goal-setting regulations. They are important tools for 
experienced health and safety audiences that explain the law and enable the 
control of more complex risks. They can also provide certainty for dutyholders 
by setting out preferred methods or standards to achieve compliance and by 
clarifying what is required by terms such as suitable, sufficient or adequate. 
ACOPs have mainly been made available for high risk activities where some 
precision is required in the approach to controlling the risks. 
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6. ACOPs are not law but do have a special legal status; if the advice in ACOP 
material is followed in relevant circumstances duty holders can be confident 
they are complying with the law. This is made clear in the front of each ACOP 
document by a statement that those who comply with the ACOP material will 
have done enough to comply with the law on the specific issues addressed by 
the ACOP.  Dutyholders may use alternative methods to those set out in an 
ACOP to comply with the law and this is also stated at the front of each 
ACOP.  However, if the dutyholder is prosecuted for a breach of health and 
safety law, and it is proved that they have not followed the relevant provisions 
of the ACOP, then that element of the offence will be taken as proved unless 
they can show the court that they have complied with the law in some other 
way. 

7. An ACOP can be an appropriate format for providing advice where: 
 

• there are certain preferred or recommended methods to be used (or 
standards to be met) to achieve compliance; and, 

• the nature of the issue being addressed is such that in most cases 
dutyholders should be strongly encouraged to pursue those methods 
(or standards). 

8. Guidance material also helps dutyholders comply with the law but differs from 
the authoritative advice of an ACOP by allowing dutyholders wider discretion 
to identify the options that are the best fit for the circumstances. 

 

  The Löfstedt Review of health and safety legislation 

9. On 28 November 2011 Professor Ragnar Löfstedt published his independent 
review of health and safety legislation ‘Reclaiming health and safety for all’.  
The review reported that overall a wide range of stakeholders supported the 
principles of ACOPs and saw them as a vital part of the system, forming a key 
link between goal setting legislation and guidance, though many also felt there 
was room for improvement. 

 

10. In his report Professor Löfstedt recommended that HSE should review all of 
its ACOPs.  The UK Government accepted this recommendation and an initial 
consultation was launched in June 2012 by HSE.  That consultative document 
alongside an analysis of responses is available on the HSE website. 
 

The outcome of the initial HSE consultation on proposals to review the 
Legionella ACOP 

11. The initial HSE consultation sought views on the following proposal for 
reviewing the Legionella ACOP: 
 

http://www.dwp.gov.uk/policy/health-and-safety/#review�
http://www.hse.gov.uk/consult/condocs/cd241.htm�
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To revise Part 1 ACOP and remove Part 2, making the latter separately 
available as revised technical guidance. Both documents to be published by 
end 2013. 

The consultation received 191 responses that provided a view on the 
proposal. Of these 135 (71%) supported the proposal. A further nine 
responses were received which provided no clear view on the proposal.  The 
main concern of respondents who opposed the proposal was that it might 
potentially be more difficult to access information. This has been addressed 
by incorporating cross references in both the ACOP and the technical 
guidance and by providing cross-links on the HSE website where the 
technical guidance documents will be available to download for free, either 
collectively or as individual sections. 
  

12. HSE subsequently issued a further public consultation setting out the detailed 
proposals in respect of the “Legionnaires’ Disease: The control of legionella 
bacteria in water systems - Approved Code of Practice and Guidance” ACOP. 

 

13. It is the policy of the Northern Ireland Executive to maintain parity with the 
health and safety regime in Great Britain, where appropriate. Accordingly 
consultees are invited to comment on the proposal by HSENI that the revised  
ACOP, drafted by HSE, (see Annex 1), should be approved for use in 
Northern Ireland. 

 

THE PROPOSALS 

The revised ACOP 

14. The revised ACOP is at Annex 1.  It explains the differences in presentation 
and status of the contents of the publication are explained i.e. ACOP material 
and guidance. 

 

15. The significant revisions and  other changes of note that have been made are 
as follows: 

• Following a critical review of the ACOP and guidance text, some 
guidance is assigned ACOP status ie to clarify legal requirements 
where there is an accepted Industry method of compliance. 
  

• Some text has changed from ACOP to guidance status. These 
changes do not impact on practical compliance requirements. 
  

• Terminology simplified where possible. 
  

• There are limited references to guidance published by external 
organisations because such references may quickly become outdated 
and web searches are now a more usual method of researching up to 
date guidance. 
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• The review included identification of any ACOP and guidance text that 
might have required more than the regulations required, and the need 
for proportionality in low risk scenarios has been emphasised. 

 

16. In addition to the revision of the guidance in this ACOP, related legionella 
guidance has been revised, updated, consolidated and simplified as part of 
HSE’s review of external guidance. There was also a thorough review and 
update to HSE’s legionella webpages to provide structured, simplified 
information for dutyholders and legal clarification, particularly in low risk 
scenarios. The associated guidance and webpages will continue to be 
updated in the light of the ACOP review and technical developments 
reflected in the revised technical guidance. 

  
The outcome of the HSE consultation on the detailed revised ACOP 
 

17.  Analyses of responses to the HSE consultation on the revised ACOP 
revealed that the majority of responses were made by those very familiar 
with the document and its use on a daily basis with just over 50% of the 
responses from industry representatives and legionella consultants.  The 
majority of respondents (70%) agreed that the changes made to the 
document gives greater clarity and supports their understanding of how to 
comply with their duties under the regulations. Of the 30% not agreeing, a 
significant proportion of their comments related to issues that the  technical 
guidance will address; other responses were to advance minor changes to 
the document to improve clarity and most of these comments were taken on 
board in the revised text. 

  
COSTS AND BENEFITS 

18. In line with the findings of the Löfstedt review, the ACOP has been primarily 
revised to bring it up to date and to make it clearer and more understandable 
for users.  The legal duties it provides advice on and the nature of the method 
of compliance it describes are substantially unchanged other than to update 
their descriptions to reflect current positions.  Dutyholders already complying 
with the law should not therefore need to change what they are doing.  The 
benefits arising from the revised ACOP will predominantly be realised by new 
users seeking advice on achieving compliance or those accessing it to refresh 
their knowledge. It is anticipated that, overall, any familiarisation costs will be 
balanced by the benefits to be derived from the revised ACOP. 

 

EQUALITY IMPACT 
 

19. The proposals have been screened for any possible impact on equality of 
opportunity affecting the groups listed in section 75 of the Northern Ireland Act 
1998 and no adverse or differential aspects were identified.  A copy of the 
screening document is at Annex 2. 
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INVITATION TO COMMENT 
 

20. HSENI would welcome your comments on the proposal, by HSENI, that the 
revised and consolidated Legionella ACOP should be approved for use in 
Northern Ireland. We are seeking views on the whole publication, i.e. the 
advice provided as ACOP and the associated guidance material.  Comments 
are particularly welcome on the assumptions relating to costs and benefits 
relevant to Northern Ireland, and the conclusion that the proposals would 
have no adverse effect on any section 75 groups. 

 
21. Comments, in whatever format you choose to use, should be sent to: - 

 
Mr Jim Sisk 
Health and Safety Executive for Northern Ireland 
83 Ladas Drive 
Belfast BT6 9FR 
(Tel: 028 9054 6816; Fax: 028 9054 6811: Textphone: 028 9054 6896 
E-mail: jim.sisk@hseni.gov.uk) 

 
so as to arrive not later than noon on 21 April 2014. 

 
22. HSENI tries to make its consultation procedures as thorough and open as 

possible. Responses to this consultation will be kept at the office of HSENI at 
the above address after the close of this consultation period, where they can 
be inspected by members of the public or be copied to them.  HSENI can only 
refuse to disclose information in exceptional circumstances.  Before you 
submit your response, please read the paragraphs below on confidentiality in 
relation to your response to this consultation. 

 
23. The Environmental Information Regulations 2004 and the Freedom of 

Information Act 2000 give the public rights of access to information held by a 
public authority, namely, HSENI in this case. These rights of access to 
information include information provided in response to a consultation. HSENI 
cannot automatically consider as confidential information supplied to it in 
response to a consultation. However, it does have the responsibility to decide 
whether any information provided by you in response to this consultation, 
including information about your identity, should be made public or be treated 
as confidential. 

 

24. This means that information provided by you in response to the consultation is 
unlikely to be treated as confidential, except in very particular circumstances.  

 

January 2014      Health and Safety Executive
        for Northern Ireland 



This book is aimed at dutyholders, including employers, those in control of 
premises and those with health and safety responsibilities for others, to help them 
comply with their legal duties in relation to legionella. These include identifying and 
assessing sources of risk, preparing a scheme to prevent or control risk, 
implementing, managing and monitoring precautions, keeping records of 
precautions and appointing a manager to be responsible for others. 

This fourth edition of the ACOP and guidance on regulations contains revisions to 
simplify and clarify the text. The main changes are removing Part 2, the technical 
guidance, which is published separately as HSG274 at  
www.hse.gov.uk/pubns/books/hsg274.htm, and giving the following issues  
ACOP status:

 ■ risk assessment;
 ■ the specific role of an appointed competent person, known as the 

‘responsible person’;
 ■ the control scheme;
 ■ review of control measures;
 ■ duties and responsibilities of those involved in the supply of water systems.

Approved Code of Practice and guidance on regulations
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First published 1991 
Second edition 1995 
Third edition 2000 
Fourth edition 2013

ISBN 978 0 7176 6615 7

You may reuse this information (excluding logos) free of charge in any format or 
medium, under the terms of the Open Government Licence. To view the licence 
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the 
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email 
psi@nationalarchives.gsi.gov.uk.

Some images and illustrations may not be owned by the Crown so cannot be 
reproduced without permission of the copyright owner. Enquiries should be sent to 
copyright@hse.gsi.gov.uk.

Approved Code of Practice

This Code has been approved by the Health and Safety Executive, with the consent 
of the Secretary of State. It gives practical advice on how to comply with the law. If 
you follow the advice you will be doing enough to comply with the law in respect of 
those specific matters on which the Code gives advice. You may use alternative 
methods to those set out in the Code in order to comply with the law. 

However, the Code has a special legal status. If you are prosecuted for breach of 
health and safety law, and it is proved that you did not follow the relevant provisions 
of the Code, you will need to show that you have complied with the law in some 
other way or a Court will find you at fault. 

Guidance

This guidance is issued by the Health and Safety Executive. Following the guidance 
is not compulsory, unless specifically stated, and you are free to take other action. 
But if you do follow the guidance you will normally be doing enough to comply with 
the law. Health and safety inspectors seek to secure compliance with the law and 
may refer to this guidance. 

Cover photograph by kind permission of Public Health England.

http://
http://
http://
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Introduction

About this book

1 This Approved Code of Practice (ACOP) gives advice on the requirements of 
the Health and Safety at Work etc Act 1974 (the HSW Act)1 and the Control of 
Substances Hazardous to Health Regulations 2002 (COSHH)2 and applies to the 
risk from exposure to legionella bacteria (the causative agent of legionellosis, 
including Legionnaires’ disease). In particular it gives guidance on sections 2, 3, 4 
and 6 of the HSW Act and regulations 6, 7, 8, 9 and 12 of COSHH. The Code also 
gives guidance on compliance with the relevant parts of the Management of Health 
and Safety at Work Regulations 1999 (the Management Regulations).3

2 This book is for dutyholders, which includes employers and those with 
responsibilities for the control of premises, eg landlords. To comply with their legal 
duties, dutyholders should:

(a) identify and assess sources of risk. This includes checking whether conditions 
will encourage bacteria to multiply. For example, if the water temperature is 
between 20–45 °C, if there is a means of creating and disseminating 
breathable droplets, such as the aerosol created, eg by cooling towers, 
showers and spa pools; and if there are ‘at risk’ susceptible people who may 
be exposed to the contaminated aerosols (see paragraphs 28–47);

(b) if appropriate, prepare a written scheme for preventing or controlling the risk 
(see paragraphs 58–64);

(c) implement, manage and monitor precautions – if control measures are to 
remain effective, regular monitoring of the systems and control measures is 
essential (see paragraphs 65–69). Monitoring general bacterial numbers can 
indicate whether you are achieving microbiological control and sampling for 
legionella is another means of checking that a system is under control (see 
paragraph 68); 

(d) keep records of the precautions (see paragraphs 70–74); 
(e) appoint a competent person with sufficient authority and knowledge of the 

installation to help take the measures needed to comply with the law (see 
paragraphs 48–51).

3 The Code and guidance also set out the responsibilities of suppliers of 
services such as water treatment and maintenance; and designers, manufacturers, 
importers, suppliers and installers of systems (see paragraphs 75–85).

4 This fourth edition of the ACOP and guidance on regulations contains revisions 
to simplify and clarify the text. The main changes are:

(a) removing Part 2, the technical guidance, which is now published separately at 
www.hse.gov.uk/pubns/books/hsg274.htm and has three parts: Part 1: 
Evaporative cooling systems; Part 2: Hot and cold water systems and Part 3: 
Other risk systems; 

(b) guidance on the following issues now has ACOP status:
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(i) risk assessment;
(ii) the specific role of the appointed competent person, known as the 

‘responsible person’;
(iii) the control scheme and what it should include;
(iv) review of control measures;
(v) duties and responsibilities of those involved in the supply of water 

systems including suppliers of services, designers, manufacturers, 
importers, suppliers and installers of water systems.

About ACOPs

5 ACOPs are approved by the HSE Board with the consent of the Secretary of 
State (see ‘Appendix 1: Notice of Approval’ for details). 

6 The ACOP describes preferred or recommended methods that can be used 
(or standards to be met) to comply with the Regulations and the duties imposed by 
the Health and Safety at Work etc Act 1974. The guidance also provides advice on 
achieving compliance, or it may give general information, including explaining the 
requirements of the law, more specific technical information or references to further 
sources of information.

7 The legal status of the ACOP and guidance text is clearly outlined on page 2.

Presentation

8 The ACOP text is set out in bold, and guidance is in normal type and the 
reference to the regulation(s) is in italics. Coloured borders indicate each section 
clearly.

9 Each regulation reference is followed by a short summary of the main duties 
imposed by that regulation and aims to help the reader navigate the document. 
This text is for information and does not have ACOP or guidance status. 

Legionnaires’ disease

10 Legionellosis is a collective term for diseases caused by legionella bacteria 
including the most serious legionnaires’ disease, as well as the similar but less 
serious conditions of Pontiac fever and Lochgoilhead fever. Legionnaires’ disease 
is a potentially fatal form of pneumonia and everyone is susceptible to infection. 
The risk increases with age, but some people are at higher risk, eg people over 
45, smokers and heavy drinkers, people suffering from chronic respiratory or 
kidney disease, diabetes, lung and heart disease or anyone with an impaired 
immune system.

11 The bacterium Legionella pneumophila and related bacteria are common in 
natural water sources such as rivers, lakes and reservoirs, but usually in low 
numbers. They may also be found in purpose-built water systems, such as cooling 
towers, evaporative condensers, hot and cold water systems and spa pools. If 
conditions are favourable, the bacteria may multiply, increasing the risks of 
legionnaires’ disease, and it is therefore important to control the risks by introducing 
appropriate measures.

12 Legionella bacteria are widespread in natural water systems, eg rivers and 
ponds. However, the conditions are rarely conducive for people to catch the 
disease from these sources. Outbreaks of the illness occur from exposure to 
legionella growing in purpose-built systems where water is maintained at a 
temperature high enough to encourage growth, eg cooling towers, evaporative 
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condensers, hot and cold water systems and spa pools used in all sorts of 
premises (work and domestic). 

13 Legionnaires’ disease is normally contracted by inhaling small droplets of 
water (aerosols), suspended in the air, containing the bacteria. Certain conditions 
increase the risk from legionella if:

(a) the water temperature in all or some parts of the system may be between 
20–45 °C, which is suitable for growth;

(b) it is possible for water droplets to be produced and if so, they can be 
dispersed;

(c) water is stored and/or re-circulated; 
(d) there are deposits that can support bacterial growth, such as rust, sludge, 

scale, organic matter and biofilms.

14 It is important to control the risks by introducing measures which do not allow 
proliferation of the organisms in the water systems and reduce, so far as is 
reasonably practicable, exposure to water droplets and aerosol. This will reduce the 
possibility of creating conditions in which the risk from exposure to legionella 
bacteria is increased. 

Health and safety law

15 Duties under the HSW Act apply to the risks from exposure to legionella 
bacteria that may arise from work activities. The Management Regulations provide 
a broad framework for controlling health and safety at work. As well as requiring 
risk assessments, they also require employers to have access to competent help in 
applying the provisions of health and safety law; to establish procedures for 
workers if there are situations presenting serious, imminent danger; and for 
co-operation and co-ordination where two or more employers or self-employed 
people share a workplace. More specifically, COSHH provides a framework of 
actions designed to control the risk from a range of hazardous substances, 
including biological agents.

Information box: Summary of the HSW Act, sections 2, 3 and 4

Section 2 places a duty on employers to ensure the health, safety and welfare of 
employees so far as reasonably practicable (SFARP). More guidance on the 
principles of SFARP may be found on the HSE website (www.hse.gov.uk/risk/
theory/alarp1.htm). Section 2 also requires employers to consult with trade union 
safety representatives on matters affecting health and safety in the workplace. 
Employers of more than five people must also prepare a written health and safety 
policy and bring it to the attention of employees.

Section 3 requires employers to ensure that non-employees who may be 
affected by work activities are not exposed to risks to their health and safety. 

Section 4 places a duty on anyone responsible for the workplace to ensure that 
the premises, plant and machinery do not endanger the people using them.

16 Only the courts can give an authoritative interpretation of law on the 
application of these Regulations and guidance to people working under another’s 
direction. If people working under the control and direction of others are treated as 
self-employed for tax and national insurance purposes, they may nevertheless be 
treated as employees for health and safety purposes. So, it may be necessary to 
take appropriate action to protect them. If there is any doubt about who is 
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responsible for the health and safety of a worker, clarify this and include it in the 
terms of a contract. However, a legal duty under section 3 of the HSW Act cannot 
be passed on by means of a contract. You will still have duties towards others 
under section 3 of the HSW Act. If you employ workers on the understanding that 
they are responsible for their own health and safety, seek legal advice before doing 
so. For section 3 to apply:

(a) there must be a dutyholder – either an employer or a self-employed person; 
and

(b) there must be a risk to the health or safety of a person who is not an 
employee of the dutyholder or the self-employed dutyholder themselves; and

(c) that risk must arise from the conduct of the dutyholder’s undertaking. 
‘Undertaking’ means ‘enterprise’ or ‘business’. 

Section 3 does not apply to:

(d) welfare issues (such as the provision of toilets or washing facilities);
(e) nuisance or amenity issues that have no health or safety implications (such as 

unpleasant smells arising from work activities); 
(f) poor workmanship, where trading standards or contractual remedies may 

exist, unless they have demonstrably compromised health and safety.

17 COSHH provides a framework of actions designed to control the risk from a 
range of hazardous substances, including biological agents. The essential elements 
of COSHH are:

(a) risk assessment;
(b) where reasonably practicable, prevention of exposure or substitution with a 

less hazardous substance, or substitution of a process or method with a less 
hazardous one; 

(c) control of exposure, where prevention or substitution is not reasonably 
practicable;

(d) maintenance, examination and testing of control measures; 
(e) provision of information, instruction and training for employees; 
(f) health surveillance of employees (where appropriate, and if there are valid 

techniques for detecting indications of disease) where exposure may result in 
an identifiable disease or adverse health effect.

18 The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 
2013 (RIDDOR)4 require employers and others, eg someone who has control of 
work premises, to report to HSE, accidents and some diseases that arise out of or 
in connection with work. Cases of legionellosis are reportable under RIDDOR if:

(a) a doctor notifies the employer; and
(b) the employee’s current job involves work on or near cooling systems which 

are located in the workplace and use water; or work on water service systems 
located in the workplace which are likely to be a source of contamination. 

For more guidance on RIDDOR, see www.hse.gov.uk/riddor/index.htm.

19 Those who have, to any extent, control of premises, have a duty under the 
Notification of Cooling Towers and Evaporative Condensers Regulations 19925 to 
notify the local authority in writing with details of ‘notifiable devices’. These are 
cooling towers and evaporative condensers, except when they contain water that is 
not exposed to the air and the water and electricity supply are not connected. If a 
tower becomes redundant and decommissioned or dismantled, it should also be 
notified. Although the requirement is to notify the local authority, the relevant 
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authority (ie HSE or the local authority) for the premises concerned enforces the 
Regulations. Notification forms are available from the local authority or local 
environmental health department. The main purpose of these Regulations is to help 
investigate outbreaks. 

20 The Safety Representatives and Safety Committees Regulations 1977 and the 
Health and Safety (Consultation with Employees) Regulations 19966 require 
employers to consult trade union safety representatives, other employee 
representatives, or employees where there are no representatives, about health and 
safety matters. This includes changes to work that may affect their health and 
safety at work, arrangements for getting competent help, information on the risks 
and controls, and planning of health and safety training. 

21 You can find more information in the HSE leaflet Legionnaires’ disease: A brief 
guide for dutyholders7 and at www.hse.gov.uk/legionnaires/index.htm.
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22 This Approved Code of Practice applies to the control of legionella bacteria, in 
any undertaking involving a work activity managed by you or on your behalf. It 
applies to premises controlled in connection with a trade, business or other 
undertaking where water is used or stored; and where there is a means of creating 
and transmitting water droplets (aerosols) which may be inhaled, causing a 
reasonably foreseeable risk of exposure to legionella bacteria.

23 There is a reasonably foreseeable risk of exposure to legionella bacteria in:

(a) cooling systems with cooling towers, evaporative condensers or dry/wet 
cooling systems; 

(b) hot and cold water systems;
(c) spa pools (see paragraph 24); 
(d) other plant and systems containing water that can create and increase the risk 

from legionella during operation or when being maintained (see paragraphs 
13, 14 and 27).

24 These systems present a risk of exposure to legionella bacteria. There is 
further technical guidance on these systems in Part 1: Evaporative cooling systems; 
Part 2: Hot and cold water systems and Part 3: Other risk systems at  
www.hse.gov.uk/pubns/books/hsg274.htm. Specific guidance on managing spa 
pools is available at www.hse.gov.uk/legionnaires/spa-pools.htm.

25 All systems require a risk assessment, however not all systems will require 
elaborate control measures. A simple risk assessment may show that the risks are 
low and being properly managed to comply with the law. In such cases, you may 
not need to take further action, but it is important to review your assessment 
regularly in case of any changes in your system, and specifically if there is reason to 
suspect it is no longer valid. There is more information specifically for those in 
control of premises, eg landlords, in Part 2: Hot and cold water systems at  
www.hse.gov.uk/pubns/books/hsg274.htm and at  
www.hse.gov.uk/legionnaires/what-you-must-do.htm. 

Information box

An example of a low risk situation may be found:

(a) in a small building without individuals especially ‘at risk’ from legionella 
bacteria;

(b) where daily water usage is inevitable and sufficient to turn over the entire 
system;

(c) where cold water is directly from a wholesome mains supply (no stored 
water tanks); 

(d) where hot water is fed from instantaneous heaters or local volume water 
heaters (supplying outlets at 50 °C);

(e) where the only outlets are toilets and wash hand basins (no showers).

Scope and application
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26 A water system includes all plant/equipment and components associated with 
that system, eg all associated pipework, pumps, feed tanks, valves, showers, heat 
exchangers, quench tanks, water softeners, chillers etc. It is important to consider 
the system as a whole and not, eg the cooling tower in isolation. Deadlegs and 
parts of the system used intermittently, eg test loops in engineering factories and 
injection moulding machines, also need to be included as part of the system, 
because they can create particular problems with microbial growth going 
unnoticed. Once brought back online they can cause heavy contamination, which 
could disrupt the efficacy of the water treatment regime. 

27 For other risk systems, such as humidifiers and air washers, vehicle washes, 
wet scrubbers, indoor fountains and water features, see the advice on control 
measures in Part 3: Other risk systems at  
www.hse.gov.uk/pubns/books/hsg274.htm.

Identification and assessment of the risk
COSHH, regulation 6; Management Regulations, regulation 3; HSW Act, sections 
2, 3 and 4.

Summary

These Regulations require employers to make a suitable and sufficient 
assessment of the risks from any work liable to expose employees to any 
substance hazardous to health, before that work is carried out. Employers are 
also required to make an assessment of the risks to other people not in their 
employment who may be affected by the work activity. They are also required to 
regularly review the risk assessment, and make any necessary changes as a 
result of the review.

28 A suitable and sufficient assessment must be carried out to identify and 
assess the risk of exposure to legionella bacteria from work activities and 
water systems on the premises and any precautionary measures needed. The 
dutyholder is responsible for ensuring the risk assessment is carried out. The 
dutyholder is either:

(a) the employer, where the risk from their undertaking is to their employees 
or others; or

(b) a self-employed person, where there is a risk from their undertaking to 
themselves or others; or

(c) the person who is in control of premises or systems in connection with 
work, where there is a risk from systems in the building, eg where a 
building is let to tenants, but the landlord keeps responsibility for its 
maintenance. 

29 The dutyholder must ensure that the person who carries out the risk 
assessment and provides advice on prevention and control of exposure must 
be competent to do so. 

30 The risk assessment should identify and evaluate potential sources of 
risk and:

(a) the particular means of preventing exposure to legionella bacteria; or
(b) if prevention is not reasonably practicable, the particular means of 

controlling the risk from exposure to legionella bacteria.

Regulation 

Guidance  

ACOP 



Health and Safety  
Executive

Legionnaires’ disease

Page 12 of 28

31 Where the assessment demonstrates there is no reasonably foreseeable 
risk or that risks are insignificant and unlikely to increase, and are properly 
managed, no further assessment or measures are needed. However, if the 
situation changes, the assessment should be reviewed and revised, if any 
changes are needed. 

32 You need to review the assessment regularly and specifically when there 
is reason to believe that the original risk assessment may no longer be valid. 
You should also review management and communication procedures as 
appropriate.

33 Before any formal health and safety management system for water systems is 
implemented, the dutyholder should carry out a risk assessment to identify the 
possible risks. The purpose of the assessment is to enable a decision on:

(a) the risk to health, ie whether the potential for harm to health from exposure is 
reasonably foreseeable, unless adequate precautionary measures are taken; 

(b) the necessary measures to prevent, or adequately control, the risk from 
exposure to legionella bacteria.

34 The risk assessment also enables the dutyholder to show they have 
considered all the relevant factors, and the steps needed to prevent or control  
the risk. 

35 The dutyholder may need access to competent help and advice when 
carrying out the risk assessment. For further guidance on this, see paragraphs 
48–51. This source of advice may not necessarily be from within the person’s 
organisation but may be from a consultancy, water treatment company or a person 
experienced in carrying out risk assessments. Employers are required to consult 
employees or their representatives about the arrangements for getting competent 
help and advice (see paragraph 20).

36 The dutyholder under paragraph 28 should, with the help of the appointed 
responsible person, make reasonable enquiries to ensure that organisations such 
as water treatment companies or consultants, and staff from the occupier’s 
organisation, are competent and suitably trained and have the necessary 
equipment to carry out their duties in the written scheme safely and adequately.

37 Few workplaces stay the same, so it makes sense to review regularly what 
you are doing. Further guidance on risk assessment is at www.hse.gov.uk/risk.

Carrying out a risk assessment

38 As part of the risk assessment, take into account the individual nature of 
each site and consider the system as a whole and not, eg the cooling tower 
in isolation. In complex systems, a site survey of all the water systems should 
be carried out, including an asset register of all associated plant, pumps, 
strainers and other relevant items. This should include an up-to-date 
schematic diagram showing the layout of the plant or system, including parts 
temporarily out of use.

39 Consider the individual nature of the site and system as a whole, including 
deadlegs and parts of the system used intermittently. These should be included 
because they can create particular problems, as microbial growth can go 
unnoticed. When they are brought back online, they can cause heavy 
contamination, which could disrupt the efficacy of the water treatment regime. 
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40 A schematic diagram is an important tool to show the layout of the plant or 
system, including parts temporarily out of use and should be made available to 
inform the risk assessment process. These are not formal technical drawings and 
are intended to be easy to read without specialised training or experience. While 
providing only an indication of the size and scale, they allow someone unfamiliar 
with the layout of a system to understand the relative positions and connections of 
the relevant components quickly. They also help the person who carries out the 
assessment in paragraphs 28–29 decide which parts of the water system, eg which 
specific equipment and services, may pose a risk to those at work or other people.

41 There are a number of factors that create a risk of someone acquiring 
legionellosis, such as:

(a) the presence of legionella bacteria;
(b) conditions suitable for growth of the organisms, eg suitable water temperature 

(20 °C–45 °C) and deposits that are a source of nutrients for the organism, 
such as sludge, scale, rust, algae, other organic matter and biofilms; 

(c) a means of creating and spreading breathable droplets, eg the aerosol 
generated by cooling towers, showers or spa pools; 

(d) the presence (and numbers) of people who may be exposed, especially in 
premises where occupants are particularly vulnerable, eg healthcare, 
residential and nursing homes.

42 The following list contains some of the factors to consider, as appropriate, 
when carrying out the risk assessment: 

(a) the source of system supply water, eg whether from a mains supply or not;
(b) possible sources of contamination of the supply water in the premises before 

it reaches the cold water storage tank, calorifier, cooling tower or any other 
system using water that may present a risk of exposure to legionella bacteria;

(c) the normal plant operating characteristics; 
(d) unusual, but reasonably foreseeable operating conditions, eg breakdowns;
(e) any means of disinfection in use; 
(f) the review of any current control measures; 
(g) the local environment.

43 Where there are five or more employees, the significant findings of the 
assessment must be recorded (see paragraphs 70–74) but in any case, it may be 
necessary to record sufficient details of the assessment to be able to show that it 
has been done. Link the record of the assessment to other relevant health and 
safety records and, in particular, the written scheme referred to in paragraphs 
58–64. 

44 Employers must consult employees or their representatives on the identified 
risks of exposure to legionella bacteria and the measures and actions taken to 
control the risks (see paragraph 20). Employees should be given an opportunity to 
comment on the assessment and control measures and the employer should take 
account of these views, so it is important for employers to publicise to employees 
that a legionella risk assessment has been performed.  Employers may wish to 
involve employees and/or safety representatives when carrying out and reviewing 
risk assessments as a good way of helping to manage health and safety risk.  

45 It is essential to monitor the effectiveness of the control measures and make 
decisions about when and how monitoring should take place.

46 If the risks are considered insignificant and are being properly managed to 
comply with the law, the assessment is complete. It may not be necessary to take 
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any further action, but it is important to review the assessment periodically, in case 
anything has changed.

47 The record of the assessment is a living document that must be reviewed to 
ensure it remains up-to-date. Arrange to review the assessment regularly and 
specifically whenever there is reason to suspect it is no longer valid. An indication 
of when to review the assessment and what to consider should be recorded. This 
may result from, eg: 

(a) changes to the water system or its use;
(b) changes to the use of the building in which the water system is installed; 
(c) the availability of new information about risks or control measures;
(d) the results of checks indicating that control measures are no longer effective; 
(e) changes to key personnel; 
(f) a case of legionnaires’ disease/legionellosis associated with the system.

Managing the risk: Management responsibilities, 
training and competence

COSHH, regulations 8 and 12; Management Regulations, regulations 5, 7, 10 and 
13; HSW Act, sections 2, 3 and 4.

Summary

These Regulations require employers to take reasonable steps to ensure that 
any control measures are properly used and applied. They require employees to 
make full and proper use of those control measures. Employers are also required 
to have arrangements in place for the management of health and safety, to have 
access to competent health and safety advice and to provide employees with 
suitable and sufficient information, instruction, and training.

48 If the assessment shows that there is a reasonably foreseeable risk and 
it is reasonably practicable to prevent exposure or control the risk from 
exposure, the dutyholder under paragraph 28 should appoint a competent 
person or persons to help undertake the measures needed to comply with 
the requirements in COSHH. The appointed competent person or persons 
should have sufficient authority, competence and knowledge of the 
installation to ensure that all operational procedures are carried out in a 
timely and effective manner. Where the dutyholder does not employ anyone 
with the necessary competence, they may need to appoint people from 
outside the organisation. In such circumstances, the dutyholder should take 
all reasonable steps to ensure the competence of those carrying out work 
who are not under their direct control and that responsibilities and lines of 
communication are properly established and clearly laid down. 

49 Those appointed under paragraph 48 to carry out the risk assessment 
and draw up and implement precautionary measures should have such 
ability, experience, instruction, information, training and resources to enable 
them to carry out their tasks competently and safely. In particular, they 
should know the:

(a) potential sources of legionella bacteria and the risks they present;
(b) measures to adopt, including the precautions to take to protect the 

people concerned, and their significance; 
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(c) measures to take to ensure that the control measures remain effective, 
and their significance.

50 Inadequate management, lack of training and poor communication are all 
contributory factors in outbreaks of legionnaires’ disease. It is therefore important 
that the people involved in assessing risk and applying precautions are competent, 
trained and aware of their responsibilities.

51 The dutyholder should specifically appoint a competent person or persons to 
take day-to-day responsibility for controlling any identified risk from legionella 
bacteria, known as the ‘responsible person’. It is important for the appointed 
responsible person to have sufficient authority, competence and knowledge of the 
installation to ensure that all operational procedures are carried out effectively and 
in a timely way. Those specifically appointed to implement the control measures 
and strategies should be suitably informed, instructed and trained and their 
suitability assessed. They must be properly trained to a level that ensures tasks are 
carried out in a safe, technically competent manner; and receive regular refresher 
training. Keep records of all initial and refresher training. If a dutyholder is self-
employed or a member of a partnership, and is competent, they may appoint 
themselves. The appointed responsible person should have a clear understanding 
of their role and the overall health and safety management structure and policy in 
the organisation. See Managing for health and safety at work for further guidance.8

Competence

52 The dutyholder should also ensure that all employees involved in work that 
may expose an employee or other person to legionella are given suitable and 
sufficient information, instruction and training. This includes information, instruction 
and training on the significant findings of the risk assessment and the appropriate 
precautions and actions they need to take to safeguard themselves and others. 
This should be reviewed and updated whenever significant changes are made to 
the type of work carried out or methods used. Training is an essential element of an 
employee’s capability to carry out work safely, but it is not the only factor: 
instructions, experience, knowledge and other personal qualities are also relevant to 
perform a task safely. 

Implementation of the control scheme

53 Monitor the implementation of the written scheme (detailed in paragraphs 
58–64) for the prevention and control of the risk. Supervise everyone involved in any 
related operational procedure properly. Define staff responsibilities and lines of 
communication properly and document them clearly.

54 Make arrangements to ensure that appropriate staff levels are available during 
all hours the water system is operating. The precise requirements will depend on 
the nature and complexity of the water system. In some cases, eg where there is 
complex cooling plant, shift working and arrangements to cover for all absences 
from duty, for whatever reason, may be necessary. Appropriate arrangements 
should be made to ensure that the responsible person, or an authorised deputy, 
can be contacted at all times.

55 Also, make call-out arrangements for people engaged in the management of 
water systems which operate automatically. Details of the contact arrangements for 
emergency call-out personnel should be clearly displayed at access points to all 
automatically or remotely controlled water systems.
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56 Communications and management procedures are particularly important 
where several people are responsible for different aspects of the operational 
procedures. For example, responsibility for applying control measures may change 
when shift work is involved, or when the person who monitors the efficacy of a 
water treatment regime may not be the person who applies it. In such 
circumstances, responsibilities should be well defined in writing and understood by 
all concerned. Lines of communication should be clear, unambiguous and audited 
regularly to ensure they are effective. This also applies to outside companies and 
consultants who may be responsible for certain parts of the control regime.

57 Employing contractors or consultants does not absolve the dutyholder of 
responsibility for ensuring that control procedures are carried out to the standard 
required to prevent the proliferation of legionella bacteria. Dutyholders should make 
reasonable enquiries to satisfy themselves of the competence of contractors in the 
area of work before they enter into contracts for the treatment, monitoring, and 
cleaning of the water system, and other aspects of water treatment and control. An 
illustration of the levels of service to expect from Service Providers can be found in 
the Code of Conduct administered by the Legionella Control Association (LCA).9 

Preventing or controlling the risk from exposure to 
legionella bacteria

COSHH, regulations 7 and 9; HSW Act, sections 2, 3 and 4.

Summary

These Regulations require employers to prevent, or where this is not reasonably 
practicable, adequately control, the exposure of any employees to substances 
hazardous to health. Employers are also required to maintain, examine and test 
control measures and, at suitable intervals review and, if necessary, revise those 
measures. They must also keep suitable records of examinations, tests and 
repairs of control measures.

58 Where the assessment shows that there is a reasonably foreseeable risk 
of exposure to legionella bacteria, the use of water systems, parts of water 
systems or systems of work that lead to exposure must be avoided so far as 
is reasonably practicable. Where this is not reasonably practicable, there 
should be a written scheme for controlling the risk from exposure that should 
be properly implemented and managed. The written scheme should specify 
measures to take to ensure that it remains effective. 

59 The risk from exposure should normally be controlled by measures 
which do not allow the growth of legionella bacteria in the system and which 
reduce exposure to water droplets and aerosols. Precautions should, where 
appropriate, include the following:

(a) avoiding water temperatures between 20 °C and 45 °C and conditions 
that favour the growth of legionella bacteria and other microorganisms; 

(b) avoiding water stagnation which may encourage the growth of biofilm;
(c) avoiding the use of materials that harbour bacteria and other 

microorganisms, or provide nutrients for microbial growth. The Water 
Fittings and Materials Directory10 references fittings, materials, and 
appliances approved for their compliance with the UK legal requirements 
for plumbing fittings and water using appliances; 
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(d) controlling the release of water spray; 
(e) maintaining the cleanliness of the system and water in it; 
(f) using water treatment techniques; 
(g) taking action to ensure the correct and safe operation and maintenance 

of the water system.

60 The written scheme should include, where appropriate, and with 
reference to the risk assessment:

(a) an up-to-date plan showing the layout of the plant or water system, 
including parts temporarily out of use (a schematic diagram is sufficient);

(b) a description of the correct and safe operation of the system; 
(c) the precautions to take;
(d) checks to carry out to ensure the written scheme is effective and the 

frequency of such checks; 
(e) the remedial action to take if the written scheme is shown to be not 

effective.

61 Once the risk has been identified and assessed, a written scheme should be 
prepared for preventing or controlling it. In particular, the written scheme should 
contain the information about the water system needed to control the risk from 
exposure. However, if it is decided that the risks are insignificant and are being 
properly managed to comply with the law, you may not need to take any further 
action. But it is important to review the risk assessment regularly and specifically if 
there is reason to suspect it is no longer valid, for example changes in the water 
system or its use. The primary objective should be to avoid conditions that allow 
legionella bacteria to proliferate and to avoid creating a spray or aerosol. It may be 
possible to prevent the risk of exposure by, eg, using dry cooling plant. Where this 
is not reasonably practicable, the risk may be controlled by minimising the release 
of droplets and ensuring water conditions that prevent the proliferation of legionella 
bacteria. This might include engineering controls, cleaning protocols and other 
control strategies. Make decisions about the maintenance procedures and intervals, 
where relevant, on equipment used for implementing the control measures. 
Legionella bacteria may be present in low or very low numbers in many water 
systems, but careful control will prevent them from multiplying.

62 The written scheme should give details on how to use and carry out the 
various control measures and water treatment regimes, including:

(a) the physical treatment programme – eg using temperature control for hot and 
cold water systems;

(b) the chemical treatment programme, including a description of the 
manufacturer’s data on effectiveness, the concentrations and contact time 
required;

(c) health and safety information for storage, handling, use and disposal of 
chemicals;

(d) system control parameters (together with allowable tolerances); physical, 
chemical and biological parameters, together with measurement methods and 
sampling locations, test frequencies and procedures for maintaining 
consistency;

(e) remedial measures to take in case the control limits are exceeded, including 
lines of communication; 

(f) cleaning and disinfection procedures; 
(g) emergency procedures.

63 The written scheme should also describe the correct operation of the water 
system plant, including:
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(a) commissioning and recommissioning procedures; 
(b) shutdown procedures;
(c) checks of warning systems and diagnostic systems in case of system 

malfunctions;
(d) maintenance requirements and frequencies; 
(e) operating cycles – including when the system plant is in use or idle.

64 See www.hse.gov.uk/pubns/books/hsg274.htm for detailed guidance on how 
to effectively prevent or control exposure.

Review of control measures: Monitoring and routine inspection

65 For precautions to remain effective, the condition and performance of 
the system will need to be monitored. The appointed responsible person 
should oversee and manage this. Or, where appropriate, an external 
contractor or an independent third party can do it. Management should 
involve:

(a) checking the performance and operation of the system and its 
component parts;

(b) inspecting the accessible parts of the system for damage and signs of 
contamination; 

(c) monitoring to ensure that the treatment regime continues to control to 
the required standard.

66 The frequency and extent of routine monitoring will depend on the operating 
characteristics of the water system.

67 Testing of water quality is an essential part of the treatment regime, 
particularly in cooling systems. It may be carried out by a service provider, such as 
a water treatment company or consultant, or by the operator, provided they have 
been trained to do so and are properly supervised. The type of tests required will 
depend on the nature of the water system. Further details are given at  
www.hse.gov.uk/pubns/books/hsg274.htm for both cooling systems and hot and 
cold water systems.

68 The routine monitoring of general bacterial numbers (total viable count) is also 
appropriate as an indication of whether microbiological control is being achieved. 
This is generally only carried out for cooling tower systems, but it is also 
recommended for spa pools (see www.hse.gov.uk/legionnaires/spa-pools.htm for 
further guidance). The risk assessment will help identify if you need to conduct 
routine monitoring in the specific system. Periodic sampling and testing for the 
presence of legionella bacteria may also be relevant to show that adequate control 
is being achieved. However, reliably detecting the presence of legionella bacteria is 
technically difficult and requires specialist laboratory facilities. The interpretation of 
results is also difficult; a negative result is no guarantee that legionella bacteria are 
not present in the system. Conversely, a positive result may not indicate a failure of 
controls, as legionella are present in almost all natural water sources. Further 
guidance on bacteriological monitoring and interpretation of test results is at  
www.hse.gov.uk/pubns/books/hsg274.htm.

69 A suitably experienced and competent person should interpret the results of 
monitoring and testing. Carry out any remedial measures promptly, where needed.
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Record keeping
COSHH, regulations 6 and 9; Management Regulations, regulations 3 and 5; HSW 
Act, sections 2, 3 and 4.

Summary

These Regulations require employers, where they have five or more employees, 
to record the significant findings of their risk assessment and the steps taken to 
prevent exposure to substances hazardous to health. Employers are also 
required to keep suitable records of examinations, tests and repairs of control 
measures.

70 An assessment of the risk must be carried out and those appointed 
under paragraph 48 must record the significant findings and ensure 
appropriate records are kept. This should include any groups of employees 
identified as being particularly at risk and the steps taken to prevent or 
control risks. If the employer has less than five employees there is no 
statutory duty to write anything down, but it may be useful to keep a written 
record of what has been done. 

71 Records should include details about:

(a) the appointed responsible person(s) for conducting the risk assessment, 
managing, and implementing the written scheme;

(b) any significant findings of the risk assessment;
(c) the written scheme and its implementation;
(d) details about the state of operation of the water system, ie in use/not in 

use;
(e) the results of any monitoring inspection, test or check carried out, and 

the dates.

72 These records should be retained throughout the period they are current 
and for at least two years afterwards. Retain records of any monitoring 
inspection, test or check carried out, and the dates, for at least five years.

73 To ensure that precautions continue to be applied and that adequate 
information is available, where there are five employees or more, you must keep a 
record of the assessment, the precautionary measures, and the treatments. All 
records should be signed, verified or authenticated by those people performing the 
various tasks assigned to them. 

74 The following items should normally be recorded:

(a) names and positions of people responsible, and their deputies, for carrying 
out the various tasks under the written scheme;

(b) a risk assessment and a written scheme of actions and control measures; 
(c) schematic diagrams of the water systems; 
(d) details of precautionary measures that have been applied/implemented 

including enough detail to show that they were applied/implemented correctly, 
and the dates on which they were carried out;

(e) remedial work required and carried out, and the date of completion;
(f) a log detailing visits by contractors, consultants and other personnel; 
(g) cleaning and disinfection procedures and associated reports and certificates; 
(h) results of the chemical analysis of the water; 
(i) results of any biological monitoring;
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(j) information on other hazards, eg treatment chemicals; 
(k) cooling tower and evaporative condenser notification;
(l) training records of personnel;
(m) the name and position of the person or people who have responsibilities for 

implementing the written scheme, their respective responsibilities and their 
lines of communication;

(n) records showing the current state of operation of the water system, eg when 
the system or plant is in use and, if not in use, whether it is drained down; 

(o) either the signature of the person carrying out the work, or other form of 
authentication where appropriate.

Responsibilities of designers, manufacturers, 
importers, suppliers and installers

HSW Act, sections 3 and 6.

Summary

This places a duty on any person who designs, manufactures, imports or 
supplies articles or substances for use at work, to ensure that they are safe and 
without risks to health at work and that any information related to the article or 
substance is provided. 

75 Designers, manufacturers, importers, suppliers and installers of water 
systems that may create a risk of exposure to legionella bacteria, must:

(a) ensure, so far as is reasonably practicable, that the water system is so 
designed and constructed that it will be safe and without risks to health 
when used at work; 

(b) provide adequate information for the user about the risk and measures 
necessary to ensure that the water systems will be safe and without 
risks to health when used at work. This should be updated in the light of 
any new information about significant risks to health and safety that 
becomes available, so that dutyholders can ensure relevant changes are 
made to their risk assessment and controls.

HSW Act, sections 3 and 6.

Summary

This places general duties on employers and the self-employed to conduct their 
undertakings in such a way as to ensure, so far as is reasonably practicable, that 
people other than themselves or their employees are not exposed to risks to 
their health or safety. They should also provide adequate information regarding 
any aspects of their products or services that might affect their health and safety.

76 Suppliers of products and services, including consultancy and water 
treatment services, aimed at preventing or controlling the risk of exposure to 
legionella bacteria, must, so far as is reasonably practicable ensure that:

(a) measures intended to control the risk of exposure to legionella bacteria 
are so designed and implemented that they will be effective, safe and 
without risks to health when used at work;
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(b) they provide adequate information on the correct and safe use of 
products, taking into account the circumstances and conditions of their 
use;

(c) any limitations on their expertise or the products or services they offer 
are clearly defined and made known to the dutyholder or the appointed 
responsible person(s);

(d) any deficiencies or limitations which they identify in the dutyholder’s 
systems or written scheme to control the risk of exposure to legionella 
bacteria are made known to the dutyholder or the appointed responsible 
person(s); 

(e) their staff have the necessary ability, experience, instruction, information, 
training and resources to carry out their tasks competently and safely.

77 All water systems must be properly installed, and commissioned as 
appropriate.

78 Anyone involved in the supply of water systems (designers, 
manufacturers, importers, suppliers and installers) must, as far as is 
reasonably practicable, ensure that the equipment is designed and 
constructed so that it is safe when used at work and enable safe and easy 
operation, cleaning and maintenance.  

79 Cooling systems should be designed and constructed so they:

(a) control the release of drift (eg by fitting effective drift eliminators that do 
not eliminate but rather reduce drift); and spray from other parts of the 
system;

(b) aid safe operation (eg water circuitry should be as simple as possible, 
ideally without deadlegs, or if this is not possible, limit the length of 
deadlegs);

(c) aid cleaning and disinfection (eg those parts of the system which need 
regular cleaning should be easily accessible, readily removable and 
easily dismantled); 

(d) are made of materials which can be easily disinfected and which do not 
support microbial growth.

80 Hot and cold water systems should be designed and constructed so 
they:

(a) take account of and comply with the Water Supply (Water Fittings) 
Regulations 199911 and the Scottish Water Byelaws (see www.
scottishwater.co.uk);

(b) aid safe operation (eg without deadlegs, or if this is not possible, limit 
the length of deadlegs limited and disconnect or remove redundant or 
non-essential standby plant);

(c) reduce stored cold water to the minimum needed to meet peak needs; 
(d) aid cleaning and disinfection (eg by providing suitable access points in 

the system); 
(e) minimise heat gain/loss (eg hot and cold water pipes and storage tanks 

should be insulated).

81 Manufacturers and suppliers of water systems must provide adequate 
information and instructions on their safe use. This should include information 
about those aspects of operation and maintenance which have a bearing on 
the risk.  
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82 Those who supply services, such as water treatment or maintenance services 
should make clear to the responsible person any deficiencies in the water system 
or measures that may pose a significant risk of exposure to legionella bacteria. They 
should also make the dutyholder or the responsible person aware of any limitations 
in their own expertise, products or services so they can make arrangements to 
ensure that these deficiencies or limitations are addressed.

83 Service providers should also ensure that their staff and contractors are 
competent to carry out the task safely. They should be properly trained to a 
standard appropriate to the various tasks they perform, such as risk assessment, 
advising on water treatment measures, sampling or cleaning and maintaining water 
systems. The Legionella Control Association administers a Code of Conduct9 for 
organisations providing services to occupiers/owners of water systems. This Code 
of Conduct does not have legal status but may give guidance to dutyholders about 
the standards of service they should expect to receive from service providers who 
abide by the Code. 

84 All staff and contractors should be suitably trained, managed and supervised 
and given appropriate resources or support. In particular, they should be aware of 
the action to take in situations outside their knowledge or experience.

85 Cooling systems should also be designed and constructed so they comply 
with relevant British Standards or their European/International equivalents.  

86 Further detailed technical guidance on how systems should be designed and 
constructed is available in Part 1: Evaporative cooling systems and Part 2: Hot and 
cold water systems at www.hse.gov.uk/pubns/books/hsg274.htm.

Guidance  
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By virtue of section 16(4) of the Health and Safety at Work etc Act 1974, and with 
the consent of the Secretary of State for Work and Pensions, the Health and Safety 
Executive has on 30 October 2013 approved the revised Code of Practice entitled 
Legionnaires’ disease: The control of legionella bacteria in water systems.

The revised Code of Practice gives practical guidance with respect to sections 2, 3, 
4 and 6 of the Health and Safety at Work etc Act 1974, regulations 6, 7, 8, 9 and 
12 of the Control of Substances Hazardous to Health Regulations 2002 and 
guidance on compliance with the relevant parts of the Management of Health and 
Safety at Work Regulations 1999.

By virtue of section 16(5) and with the consent of the Secretary of State for Work 
and Pensions under that paragraph, the Health and Safety Executive has withdrawn 
its approval of the Code of Practice entitled Legionnaire’s disease: The control of 
legionella bacteria in water systems (L8), which came into effect on 8 January 2001 
which shall cease to have effect on 25 November 2013.

The Code of Practice comes into effect on 25 November 2013.

Signed

SUE JOHNS 
Secretary to the Board of the Health and Safety Executive

7 November 2013

Appendix 1 Notice of Approval
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aerosol a suspension in a gaseous medium of solid particles, liquid particles, or 
solid and liquid particles having negligible falling velocity. In the context of this 
document, it is a suspension of particles which may contain legionella with a typical 
droplet size of <5μm that can be inhaled deep into the lungs.

algae a small, usually aquatic, plant which requires light to grow, often found on 
exposed areas of cooling towers.

bacteria (singular bacterium) a microscopic, unicellular (or more rarely 
multicellular) organism.

biofilm a community of bacteria and other microorganisms, embedded in a 
protective layer with entrained debris, attached to a surface.

calorifier an apparatus used for the transfer of heat to water in a vessel by 
indirect means, the source of heat being contained within a pipe or coil immersed 
in the water.

cooling tower an apparatus through which warm water is discharged against an 
air stream; in doing so part of the water is evaporated to saturate the air and this 
cools the water. The cooler water is usually pumped to a heat exchanger to be 
reheated and recycled through the tower.

deadleg pipes leading to a fitting through which water only passes infrequently 
when there is draw-off from the fitting, redundant or abandoned legs of pipework. 

drift circulating water lost from the tower as liquid droplets entrained in the 
exhaust air stream; usually expressed as a percentage of circulating water flow, but 
for more precise work it is parts of water per million by weight of air for a given 
liquid to gas ratio.

drift eliminator more correctly referred to as drift reducers or minimisers – 
equipment containing a complex system of baffles designed to remove water 
droplets from cooling tower air passing through it. 

dry/wet cooling systems dry coolers with the capacity to employ evaporative 
cooling when required either due to high ambient air temperature or when cooling 
demand is high. 

evaporative condenser a heat exchanger in which refrigerant is condensed by a 
combination of air movement and water sprays over its surface.

evaporative cooling a process by which a small portion of a circulating body of 
water is caused to evaporate, taking the required latent heat of vaporisation from 
the remainder of the water and cooling it.

Glossary
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fouling organic growth or other deposits on heat transfer surfaces, causing loss 
in efficiency.

legionnaires’ disease a form of pneumonia caused by bacteria of the genus 
legionella.

legionella a single bacterium of the genus legionellae.

legionellae the name of a genus of bacteria which includes over 50 species and 
belongs to the family Legionellaceae. They are ubiquitous in the environment and 
found in a wide spectrum of natural and artificial collections of water.

Legionella pneumophila one of the causative organisms of legionnaires’ 
disease.

legionellosis any illness caused by exposure to legionella.

microorganism an organism of microscopic size including bacteria, fungi and 
viruses.

nutrient a food source for microorganisms.

Pontiac fever a disease caused by a species of legionella, an upper respiratory 
illness less severe than legionnaires’ disease.

risk assessment identifying and assessing the risk from exposure to legionella 
from work activities and water sources on premises and determining any necessary 
precautionary measures.

service provider companies or individuals or their sub-contractors who are 
involved with providing advice, consultancy, operating, maintenance and 
management services or the supply of equipment or chemicals to the owner or 
occupier of premises. 

sludge a general term for soft mud-like deposits found on heat transfer surfaces 
or other important sections of a cooling system. Also found at the base of calorifiers 
and cold water storage tanks.

stagnation the condition where water ceases to flow and is therefore liable to 
microbiological growth.

strainers a coarse filter usually positioned upstream of a sensitive component 
such as a pump control valve or heat exchanger to protect it from debris.
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For information about health and safety, or to report inconsistencies or inaccuracies 
in this guidance, visit www.hse.gov.uk. You can view HSE guidance online and 
order priced publications from the website. HSE priced publications are also 
available from bookshops.

British Standards can be obtained in PDF or hard copy formats from BSI:  
http://shop.bsigroup.com or by contacting BSI Customer Services for hard copies 
only Tel: 0845 086 9001 email: cservices@bsigroup.com.

The Stationery Office publications are available from The Stationery Office,  
PO Box 29, Norwich NR3 1GN Tel: 0870 600 5522 Fax: 0870 600 5533  
email: customer.services@tso.co.uk Website: www.tsoshop.co.uk/. They are also 
available from bookshops. Statutory Instruments can be viewed free of charge at 
www.legislation.gov.uk/ where you can also search for changes to legislation.

Further information

Printed and published by the Health and Safety Executive 11/13
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DETI EQUALITY SCREENING FORM 
 
Part 1. Policy scoping 
 
The first stage of the screening process involves scoping the policy 
under consideration. The purpose of policy scoping is to help prepare 
the background and context and set out the aims and objectives for the 
policy, being screened. At this stage, scoping the policy will help 
identify potential constraints as well as opportunities and will help the 
policy maker work through the screening process on a step by step 
basis. 
 
Public authorities should remember that the Section 75 statutory duties 
apply to internal policies (relating to people who work for the authority), 
as well as external policies (relating to those who are, or could be, 
served by the authority). 
 
Information about the policy 
 
 
Name of the policy 
 
Proposal relating to a revised Approved Code of Practice (ACOP) -
““Legionnaires’ Disease: The control of legionella bacteria in water 
systems”, drafted by the HSE, which HSENI proposes to approve 
for use in Northern Ireland.   
 
Is this an existing, revised or a new policy? 
 
Revised 
 
 
What is it trying to achieve? (intended aims/outcomes) 
 
This ACOP and guidance provides practical guidance on how to 
comply  
with the requirements of the Health and Safety at Work etc. Act 
1974, and the Control of Substances Hazardous to Health 
Regulations 2002.  The equivalent legislation in Northern Ireland is 
the Health and Safety at Work (Northern Ireland) Order 1978 and 
the Control of Substances Hazardous to Health Regulations 
(Northern Ireland) 2003. 
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Are there any Section 75 categories which might be expected to 
benefit from the intended policy? 
If so, explain how. 
 
The benefits from the ACOP and guidance will apply equally to all 
S75 categories and to others affected by the guidance.  

 
Who initiated or wrote the policy? 
 
The Health and Safety Executive in Great Britain 
 
 
Who owns and who implements the policy? 
 
Subject to approval for use in Northern Ireland the policy is owned 
and implemented in Northern Ireland by the Health and Safety 
Executive for Northern Ireland. 
 
 
Implementation factors 
 
Are there any factors which could contribute to/detract from the 
intended aim/outcome of the policy/decision? 
 
If yes, are they 
 
 financial 

 legislative 

 other, please specify _________________________________ 
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Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) 
that the policy will impact upon? 
 
 staff 

 service users 

 other public sector organisations 

 voluntary/community/trade unions 

X other, please specify -  the ACOP and guidance is principally 
relevant to dutyholders, including employers and those in control of 
premises (ie landlords) where the risk of exposure to legionella 
bacteria may occur. The ACOP also sets out the responsibilities of 
suppliers of services such as water treatment and maintenance 
companies; and manufacturers, importers, suppliers and installers of 
such systems.  
 
Other policies with a bearing on this policy 
 
• what are they? 
 
The Löfstedt review of health and safety legislation ‘Reclaiming health 
and safety for all’.  A UK Government independent review to make 
proposals for simplifying health and safety law. 
 
 
 
 • who owns them? 
 
Department for Work & Pensions 
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Available evidence 
 
Evidence to help inform the screening process may take many forms. 
Public authorities should ensure that their screening decision is 
informed by relevant data. 
 
What evidence/information (both qualitative and quantitative) have you 
gathered to inform this policy? Specify details for each of the Section 
75 categories. 
 
Section 75 
category 
 

Details of evidence/information 
 

Religious 
belief 
 

Although there is no available data the revisions to 
guidance apply equally beneficially to all Section 75 
categories and others. 

Political 
opinion 
 

As above. 

Racial group 
 

As above. 

Age 
 

As above. 

Marital status 
 

As above. 

Sexual 
orientation 
 

As above. 

Men and 
women 
generally 
 

As above. 

Disability 
 

As above. 

Dependants 
 

As above. 
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Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the 
different needs, experiences and priorities of each of the following 
categories, in relation to the particular policy/decision? Specify details 
for each of the Section 75 categories 
 
Section 75 
category 
 

Details of needs/experiences/priorities 
 

Religious 
belief 
 

Although there is no available data the revisions to 
guidance apply equally beneficially to all Section 75 
categories and others. 

Political 
opinion 
 

As above. 

Racial group 
 

As above. 

Age 
 

As above. 

Marital status 
 

As above. 

Sexual 
orientation 
 

As above. 

Men and 
women 
generally 
 

As above. 

Disability 
 

As above. 

Dependants 
 

As above. 
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Part 2. Screening questions 
 
Introduction 
 
In making a decision as to whether or not there is a need to carry out 
an equality impact assessment, the public authority should consider its 
answers to the questions 1-4 detailed below. 
 
If the public authority’s conclusion is none

 

 in respect of all of the 
Section 75 equality of opportunity and/or good relations categories, 
then the public authority may decide to screen the policy out. If a policy 
is ‘screened out’ as having no relevance to equality of opportunity or 
good relations, a public authority should give details of the reasons for 
the decision taken. 

If the public authority’s conclusion is major

 

 in respect of one or more of 
the Section 75 equality of opportunity and/or good relations categories, 
then consideration should be given to subjecting the policy to the 
equality impact assessment procedure. 

If the public authority’s conclusion is minor

 

 in respect of one or more 
of the Section 75 equality categories and/or good relations categories, 
then consideration should still be given to proceeding with an equality 
impact assessment, or to: 

• measures to mitigate the adverse impact; or 
• the introduction of an alternative policy to better promote equality of 

opportunity and/or good relations. 
 
In favour of a ‘major’ impact 
 
a) The policy is significant in terms of its strategic importance; 
b) Potential equality impacts are unknown, because, for example, there 

is insufficient data upon which to make an assessment or because 
they are complex, and it would be appropriate to conduct an 
equality impact assessment in order to better assess them; 

c) Potential equality and/or good relations impacts are likely to be 
adverse or are likely to be experienced disproportionately by groups 
of people including those who are marginalised or disadvantaged; 

d) Further assessment offers a valuable way to examine the evidence 
and develop recommendations in respect of a policy about which 
there are concerns amongst affected individuals and representative 
groups, for example in respect of multiple identities; 
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e) The policy is likely to be challenged by way of judicial review; 
f)  The policy is significant in terms of expenditure. 
 
In favour of ‘minor’ impact 
 
a) The policy is not unlawfully discriminatory and any residual potential 

impacts on people are judged to be negligible; 
b) The policy, or certain proposals within it, are potentially unlawfully 

discriminatory, but this possibility can readily and easily be 
eliminated by making appropriate changes to the policy or by 
adopting appropriate mitigating measures; 

c) Any asymmetrical equality impacts caused by the policy are 
intentional because they are specifically designed to promote 
equality of opportunity for particular groups of disadvantaged 
people; 

d) By amending the policy there are better opportunities to better 
promote equality of opportunity and/or good relations. 

 
In favour of none 
 
a) The policy has no relevance to equality of opportunity or good 

relations. 
b) The policy is purely technical in nature and will have no bearing in 

terms of its likely impact on equality of opportunity or good relations 
for people within the equality and good relations categories. 

 
Taking into account the evidence presented above, consider and 
comment on the likely impact on equality of opportunity and good 
relations for those affected by this policy, in any way, for each of the 
equality and good relations categories, by applying the screening 
questions detailed below and indicate the level of impact on the group 
i.e. minor, major or none. 
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Screening questions 
 
1 What is the likely impact on equality of opportunity for those affected by 
this policy, for each of the Section 75 equality categories?  
minor/major/none 
Section 75 
Category 

Details of policy impact Level of impact? 
minor/major/none 
 

Religious 
belief 
 

Revisions to the ACOP and guidance 
on how to comply with the 
requirements of the Health and Safety 
at Work etc. Act 1974, and the 
Control of Substances Hazardous to 
Health Regulations 2002.  It is 
proposed that the ACOP should be 
approved for use in Northern Ireland. 

None.                 
The revisions to the 
ACOP and 
guidance have no 
bearing on equality 
of opportunity. 

Political 
opinion 
 

As above As above 

Racial 
group 
 

As above As above 

Age 
 

As above As above 

Marital 
status 
 

As above As above 

Sexual 
orientation 
 

As above As above 

Men and 
women 
generally 
 

As above As above 

Disability 
 

As above As above 

Dependants 
 

As above As above 
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2 Are there opportunities to better promote equality of opportunity for 
people within the Section 75 equalities categories? 
 
Section 75 
category 
 

If Yes, provide details If No, provide reasons 
 

Religious 
belief 
 

 The revisions to the 
ACOP and guidance  
will apply equally 
beneficially to all of the 
Section 75 Groups and 
to other groups and have 
no relevance to the 
promotion of equality of 
opportunity. 

Political 
opinion 
 

 As above 

Racial 
group 
 

 As above 

Age 
 

 As above 

Marital 
status 
 

 As above 

Sexual 
orientation 
 

 As above 

Men and 
women 
generally 
 

 As above 

Disability 
 

 As above 

Dependants 
 

 As above 
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3 To what extent is the policy likely to impact on good relations   between 
people of different religious belief, political opinion or racial group?   
 
Section 75 
category 
 

Details of policy impact Level of impact 
minor/major/none 
 

Religious 
belief 
 

Revisions to the ACOP and 
guidance on how to comply with 
the requirements of the Health and 
Safety at Work etc. Act 1974, and 
the Control of Substances 
Hazardous to Health Regulations 
2002.  It is proposed that the 
ACOP and guidance  should be 
approved for use in Northern 
Ireland. 

None. 
The revisions to the 
ACOP and guidance 
have no bearing on 
good relations between 
people of different 
religious belief, 
political opinion or 
racial group. 

Political 
opinion 
 

As above As above 

Racial 
group 
 

As above As above 

 
 
4 Are there opportunities to better promote good relations between 

people of different religious belief, political opinion or racial group? 
 
Good 
relations 
category 
 

If Yes, provide details If No, provide reasons 
 

Religious 
belief 
 

 The revisions to the 
ACOP and guidance 
will apply equally 
beneficially to all of 
the Section 75 Groups 
and to other groups and 
have no relevance to 
the promotion of good 
relations between 
people of different 
religious belief, 
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political opinion or 
racial group. 

Political 
opinion 

 As above 

Racial 
group 
 

 As above 

 
Additional considerations 
 
Multiple identity 
 
Generally speaking, people can fall into more than one Section 75 
category.  Taking this into consideration, are there any potential 
impacts of the policy/decision on people with multiple identities? 
(For example; disabled minority ethnic people; disabled women; young 
Protestant men; and young lesbians, gay and bisexual people). 
 
 
 
 
Provide details of data on the impact of the policy on people with 
multiple identities. Specify relevant Section 75 categories concerned. 
 
Although there is no available data the revisions to guidance will apply 
equally to all of the Section 75 Groups and adverse impact on people 
with multiple identities is not anticipated.  
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Part 3. Screening decision 
 
If the decision is not to conduct an equality impact assessment, please 
provide details of the reasons. 
 
 
 
 
 
 
If the decision is not to conduct an equality impact assessment the 
public authority should consider if the policy should be mitigated or an 
alternative policy be introduced. 
 
 
 
 
 
 
If the decision is to subject the policy to an equality impact 
assessment, please provide details of the reasons. 
 
 
 
 
 
 
All public authorities’ equality schemes must state the authority’s 
arrangements for assessing and consulting on the likely impact of 
policies adopted or proposed to be adopted by the authority on the 
promotion of equality of opportunity. The Commission recommends 
screening and equality impact assessment as the tools to be utilised 
for such assessments.  Further advice on equality impact assessment 
may be found in a separate Commission publication: Practical 
Guidance on Equality Impact Assessment. 

The provisions of the proposed revised ACOP and guidance will 
apply universally and would be expected to benefit, rather than 
adversely impact, all of the Section 75 groups equally and to the 
same extent as other groups.  
 

The provisions of the proposed revised ACOP and guidance will 
apply universally and would be expected to benefit, rather than 
adversely impact, all of the Section 75 groups equally.  There are 
therefore no grounds for mitigation or alternative policies. 
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Mitigation 
 
When the public authority concludes that the likely impact is ‘minor’ 
and an equality impact assessment is not to be conducted, the public 
authority may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote 
equality of opportunity or good relations. 
 
Can the policy/decision be amended or changed or an alternative 
policy introduced to better promote equality of opportunity and/or good 
relations? 
 
If so, give the reasons to support your decision, together with the 
proposed changes/amendments or alternative policy. 
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Timetabling and prioritising 
 
Factors to be considered in timetabling and prioritising policies for 
equality impact assessment. 
 
If the policy has been ‘screened in’ for equality impact assessment, 
then please answer the following questions to determine its priority for 
timetabling the equality impact assessment. 
 
On a scale of 1-3, with 1 being the lowest priority and 3 being the 
highest, assess the policy in terms of its priority for equality impact 
assessment. 
 
Priority criterion Rating 

(1-3) 
 

Effect on equality of opportunity and good relations 
 

 

Social need 
 

 

Effect on people’s daily lives 
 

 

Relevance to a public authority’s functions 
 

 

 
Note: The Total Rating Score should be used to prioritise the policy in 
rank order with other policies screened in for equality impact 
assessment.  This list of priorities will assist the public authority in 
timetabling.  Details of the Public Authority’s Equality Impact 
Assessment Timetable should be included in the 
quarterly Screening Report. 
 
Is the policy affected by timetables established by other relevant public 
authorities? 
 
 
If yes, please provide details 
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Part 4. Monitoring 
 
Public authorities should consider the guidance contained in the 
Commission’s Monitoring Guidance for Use by Public Authorities (July 
2007). 
 
The Commission recommends that where the policy has been 
amended or an alternative policy introduced, the public authority 
should monitor more broadly than for adverse impact (See Benefits, 
P.9-10, paras 2.13 – 2.20 of the Monitoring Guidance). 
 
Effective monitoring will help the public authority identify any future 
adverse impact arising from the policy which may lead the public 
authority to conduct an equality impact assessment, as well as help 
with future planning and policy development. 
 
 
Part 5. Disability Duties 
 
Under the Disability Discrimination Act 1995 (as amended by the 
Disability Discrimination (Northern Ireland) Order 2006), public 
authorities, when exercising their functions, are required to have due 
regard to the need: 
 

• to promote positive attitudes towards disabled people; and 
 

• to encourage participation by disabled people in public life. 
 
5. Does this policy/legislation have any potential to contribute 

towards promoting positive attitudes towards disabled people or 
towards encouraging participation by disabled people in public 
life?  If yes, please give brief details. 
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Name of Consultees 
3M Industrial Tapes Ltd. 
ABP Meats Ltd. 
ABP(Lurgan)Ltd. 
Action on Hearing Loss 
Aecom Design Build Ireland Ltd. 
Age NI 
Age Sector Platform 
Agent for the Copyright Libraries 
Airtricity 
Alliance Party 
Allpipe Engineering Ltd. 
Amalgamated Engineering and Electrical Union 
AMEY BPO 
An Munia Tober 
Apex Sterilisation Co. 
Archbishop of Armagh and Primate of all Ireland 
Ards Business Centre Ltd. 
Argyle Business Centre Ltd. 
Armagh Business Centre Ltd. 
Armagh Down Creamery - Fane Valley 
Ashland Chemicals & Hygiene Supplies Ltd. 
Aspergers Network 
Association of British Insurers 
Association of Consulting Engineers (NI Branch) 
Association of Independent Advice Centres 
Association of Local Authorities of Northern Ireland 
Association of Teachers and Lecturers   
Association of University Teachers 
Atlas Environmental NI 
Attorney General (NI) 
Augher Co-op Agricultural & Dairy Society Ltd. 
Autism Northern Ireland 
AVX Ltd. 
AWP Environmental 
Bacmann Water 
Bakers, Food and Allied Workers Union 
Ballymena Business Centre Ltd. 
Ballyrashane Co op 
Banbridge Enterprise Centre 
Bar Council 
Barnardos 
BCR & D Ltd. 
Belfast Centre for the Unemployed 
Belfast City Centre Management 
Belfast Education and Library Board 
Belfast Harbour Commissioners 
Belfast Health and Social Care Trust 
Belfast Hebrew Congregation 
Belfast Islamic Centre 
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Belfast Marine Engineering Employers' Association 
Belfast Solicitors Association 
Beverage Plastics 
Bishop of Down and Connor 
Boilerhouse Services Ltd. 
Bombardier Aerospace Shorts 
Borough Councils 
Brenntag 
Brett Martin Ltd. 
Brite Water Treatment 
British Chemical Distributors and Traders Association  
British Clothing Industry Association (NI) 
British Library 
British Medical Association 
British Oxygen Company 
Bryson House 
Budget Energy Ltd. 
Buildhealth NI 
Burke & Son Ltd. 
Business in the Community 
C&M Coldstores 
C&O Milligan 
Calor Gas (NI) Ltd. 
Cancer Focus Northern Ireland 
Cara-Friend 
Carers NI 
Caridian BCT T/A Ivex 
Carrickfergus Enterprise Agency Ltd. 
Catholic Bishops of Northern Ireland 
Causeway Enterprise Agency Ltd. 
Cedar Foundation 
Central Services Agency 
Chadwyck-Healey Ltd. 
Chartered Institute of Environmental Health, NI 
Chartered Institute of Marketing 
Chemical Business Association 
Chemical Treatment Services 
Chempar Ltd. 
Chief Constable Police Service of Northern Ireland 
Child Care Northern Ireland 
Children’s Law Centre 
Chinese Chamber of Commerce 
Chinese Welfare Association 
Chlorination Services 
Cinematograph Exhibitors' Association 
City Councils 
Civil Law Reform  Division 
Civil Service Occupational Health Service 
Clearwater Technology Ltd. 
Clearwell Control Systems Ltd. 
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Clinty Chemicals Ltd. 
Coastal Clear Water Ltd. 
Colloide Engineering Systems 
Colorite Europe Ltd. 
Commission for Victims and Survivors 
Commissioner for Children and Young People for NI 
Commissioner for Older People for Northern Ireland 
Committee on the Administration of Justice 
Communication Access 
Communication Workers' Union (CWU) 
Community Foundation for Northern Ireland 
Community Relations Council 
Community Relations Training Learning Consortium 
Community Union 
Confederation of British Industry  
CONNECT 
Construction Employers' Federation 
Construction Industry Training Board 
Cookstown Enterprise Centre Ltd. 
Coolkeeragh Power Ltd. 
Co-Operation Ireland 
Council for Catholic Maintained Schools 
Countryside Services Ltd. 
Courts and Tribunal Service 
Craigavon Industrial Development Organisation Ltd. 
Creggan Enterprises Ltd. 
Dale Farm Ltd. 
Dalkia Energy & Facilities Ltd. 
Deaf Association Northern Ireland 
Democratic Unionist Party 
Depawater 
Derry Well Woman 
Desmond and Sons Ltd. 
Diageo Baileys Global Supply 
Diageo IBC (Belfast) 
Disability Action 
District Councils 
Down’s Syndrome Association 
Driver and Vehicle Testing Agency 
Driver Training Services 
Dromona Creamery (Dale Farm Ltd.) 
Dunbia Retail Packs  
Duncrue Food Processors 
Dunmurry W.W.T.W 
Du Pont (UK) Ltd. 
Dungannon Enterprise Centre Ltd. 
East Belfast Community Development Agency 
East Belfast Enterprise Park Ltd. 
East Belfast Partnership Board 
Eastern Group Environmental Health Committee 
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Ecogen 
Employers For Disability NI 
Electric Ireland 
Energia 
Engineering Employers' Federation NI (EEF) 
Engineering Training Council 
Engineers' and Managers' Association (EMA) 
EPS Environmental Ltd. 
Equality Coalition 
Equality Commission 
Equipment Hire Association of Northern Ireland Ltd 
Equity 
Eurostock Meat Marketing 
Evangelical Alliance 
Enviro Care 
Evron Foods Ltd. 
Falls Community Council 
Federation of Small Businesses 
Federation of Petroleum Suppliers 
Federation of the Retail Licensed Trade (NI) 
Fermanagh Enterprise Ltd. 
FG Wilson Ltd. 
Fire Brigades Union 
Firmus Energy 
Fivemiletown & Brookeborough Co-op, Argicultural & Dairy Society Ltd. 
Food Standards Agency Northern Ireland 
Forensic Science Agency of Northern Ireland 
Fortress Pro-Tec Ltd 
Foyle Meats 
Foyle Women's Information Network  
FPA NI (formerly Family Planning Association) 
Freight Transport Association 
General Consumer Council for Northern Ireland 
George Milligan & Sons (Fish Merchants) Ltd. 
Gingerbread Northern Ireland 
Glanbia Cheese Ltd. 
Glass and Glazing Federation 
Glen Water 
Granville Cold Storage Co. 
Granville Food Care Ltd. 
Green Waste Solutions 
Greiner Packaging 
GMB 
Graphical Paper and Media Union 
Gray & Adams (Ireland) Ltd 
Greater Shankill Partnership 
Green Party 
Guide Dogs for the Blind Association 
Harland and Wolff Heavy Industries Ltd. 
Health and Safety Executive 
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Health and Social Care Board 
Heating and Ventilating Contractors' Association 
Henderson Foodserve 
Henderson Wholesale 
Heron Brothers Ltd. 
Hilton Hotel 
HM Council of County Court Judges 
HM Revenue and Customers 
Home Retail Group 
Hutamaki(UK)Ltd. 
Ice Plant 
Inclusive Mobility and Transport Advisory Committee (IMTAC) 
INCORE Conflict Resolutions Ltd. 
Indian Community Centre 
Independent Political Parties 
Information Commissioner’s Office 
Institute of Acoustics 
Institute of Directors   
Institute of Directors (NI Division) 
Institute of Professionals, Managers and Specialists (IPMS) 
Institute of Quarrying 
Interfrigo Ltd. 
Invest NI 
Invista(UK)Ltd. 
Irish Bank Officials Association 
Irish National Teachers Organisation 
James G McAlorum Ltd. 
JDB Environmental 
John Mackle (Moy) Ltd. 
John Smith Harbour Master N.I.F.H.A. 
Joint Industry Board for the Electrical Engineering Industry 
JTI (Gallaher) Ltd. 
Judge McKibbin 
Justice for Asbestos Victims 
Kerry Foods  
Kesh Development Association Charitable Trust 
Kilhorne Bay Seafoods 
Labour Party 
Labour Relations Agency 
Lagan Group 
Larne Development Forum 
Law Centre (NI) 
Law Society of Northern Ireland 
Lilliput Services 
Linden Foods Ltd. 
Local Government Staff Commission for NI (LGSC) 
Lord Chief Justice Office 
Lynas Food Service Ltd. 
Magherafelt Women’s Group 
Maine Soft Drinks Ltd. 
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Makro 
Mallusk Enterprise Park 
Maritime and Coastguard Agency 
Mastic Asphalt Federation (NI) 
Mauds Ice Cream 
Middleton Seafoods 
Mr B McClintock 
McColgan’s Quality Foods Ltd. 
McCulla Cold Stores 
McGrigors, Solicitors 
MENCAP 
Methodist Church in Ireland 
Michelin Tyre Plc 
Mid Ulster Garden Centre 
Mindwise 
Ministry of Defence 
Montupet UK Ltd. 
Moypark 
MPs & MEPs (NI) 
Mr George Condell 
Mr Richard Steele 
Mullins Ice Cream 
Multi-Cultural Resource Centre 
Musicians Union 
Nalco Ltd. 
National Association of Schoolmasters/Union of Women Teachers 
National Association of Teachers in Further and Higher Education 
National Union of Rail, Maritime and Transport Workers 
Newry and Mourne Enterprise Agency 
Newry and Mourne Senior Citizen’s Consortium 
Newry and Mourne Women 
Newtownabbey Senior Citizen’s Forum 
NI21 
Niche Drinks Co Ltd. 
NI-CO (Northern Ireland Public Sector Enterprises Ltd) 
NIGEN 
Norbrook Laboratories 
North Antrim Business Agency 
North Belfast Partnership 
North City Business Centre Ltd. 
North Down Development Organisation Ltd. 
North Eastern Education and Library Board 
North / South Ministerial Council 
North West Community Network 
North West Forum of People with Disabilities 
North West Industrial Health and Safety Group 
Northern Group 
Northern Group Systems 
Northern Health and Social Care Trust 
Northern Ireland African Cultural Centre 
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Northern Ireland Agricultural Producers' Association 
Northern Ireland Anti-Poverty Network 
Northern Ireland Assembly Library 
Northern Ireland Assembly Members 
Northern Ireland Association for Mental Health 
Northern Ireland Association for the Care and Resettlement of Offenders 
Northern Ireland Audit Office 
Northern Ireland Authority for Utility Regulation 
Northern Ireland Association of Citizens Advice Bureaux  
Northern Ireland Bakery Council 
Northern Ireland Bankers' Association 
Northern Ireland Centre for Competitiveness 
Northern Ireland Chamber of Commerce 
Northern Ireland Chamber of Trade 
Northern Ireland Committee/Irish Congress of Trade Unions 
Northern Ireland Commissioner for Children and Young People 
Northern Ireland Conservative Association  
Northern Ireland Council for Ethnic Minorities 
Northern Ireland Council for Integrated Education 
Northern Ireland Council for the Curriculum, Examinations and Assessment 
Northern Ireland Council for Voluntary Action 
Northern Ireland Court Service 
Northern Ireland Dairy Association 
Northern Ireland Economic Research Centre 
Northern Ireland Environment Link 
Northern Ireland Fire and Rescue Service 
Northern Ireland Gay Rights Association 
Northern Ireland Hotels Federation 
Northern Ireland Housing Executive 
Northern Ireland Human Rights Commission 
Northern Ireland Judicial Appointments Commission 
Northern Ireland Law Commission 
Northern Ireland Local Government Association 
Northern Ireland Master Plumbers' Association 
Northern Ireland Occupational Health and Safety Group 
Northern Ireland Oil Federation 
Northern Ireland Polymers Association 
Northern Ireland Prison Service 
Northern Ireland Public Service Alliance (NIPSA) 
Northern Ireland Quarry Owners' Association 
Northern Ireland Railways 
Northern Ireland Resident Magistrates' Association 
Northern Ireland Safety Group 
Northern Ireland Spinners Ltd. 
Northern Ireland Statistics and Research Agency (NISRA) 
Northern Ireland Textiles and Apparel Association Ltd 
Northern Ireland Timber Trades' Association 
Northern Ireland Tourist Board 
Northern Ireland Women's European Platform 
NSPCC, Northern Ireland Regional Office 
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NUS/USI 
NW Community Network 
Oaktree Foods 
Occupational Health Service 
Odyssey Arena 
Office of Industrial Tribunals 
Old Bushmills Distillery Co. Ltd. 
Omagh Enterprise Co. Ltd. 
Omagh Meats 
Omagh Women’s Area Network  
Ormeau Enterprises Ltd. 
Ovivo 
Participation Network 
Participation the Practice of Rights Project 
Pass International 
PDA Consultant Engineers 
Peter Scott Health and Safety 
Pharmaceutical Society of Northern Ireland 
Phoenix Natural Gas 
POBAL 
Police Federation for Northern Ireland  
Police Service of Northern Ireland 
Power NI (formerly NIE) 
Premier Power Limited 
Presbyterian Church in Ireland 
PricewaterhouseCoopers 
Prince's Trust 
Pritchitt Foods 
Progressive Unionist Party 
Public Commerce Services Union (PCS) 
Quarry Products Association NI 
Queen's University 
Quinn Glass Ltd. 
Rainvault 
Richards PLC 
Roads Service 
Roman Catholic Church 
Roy Coulter Consulting Ltd. 
Royal College of Midwives 
Royal College of Nursing of the UK (NI Board) 
Royal Institution of Chartered Surveyors in Northern Ireland  
Royal National Institute for the Blind (NI) 
Rural Community Network 
Rural Development Council 
Ryobi Aluminium Castings (UK)  
R.Q.I.A. 
Safety Advice Centre 
Sanyx International 
Save the Children 
Scottish Seafoods Ltd. 
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SDLP 
Seagate Technology (Ireland) 
Senior Citizens Consortium Sperrin Lakeland 
Sense NI 
Services Industrial Professional Technical Union (SIPTU) 
Shorts Bombardier PLC 
Sinn Fein 
SKE Solutions Ltd. 
Skyglaze Architectural Systems Ltd. 
Social Security Agency 
Society of Local Authority Chief Executives 
Society of Occupational Medicine 
South Belfast Partnership Board 
South Eastern Education and Library Board 
South Eastern Health and Social Care Trust 
South West Fermanagh Development Organisation Ltd. 
Southern Education and Library Board 
Southern Group Environmental Health Committee 
Southern Health and Social Care Trust 
Spence Bryson Limited 
SRT Donnelly and Co. 
St John Ambulance NI 
Strabane Industrial Properties Ltd. 
Staff Commission for Education and Library Boards 
Strathroy Dairy Ltd. 
Synthetic Textiles 
Sypol Ltd. 
Tennants Textile Colours Ltd. 
Tesco Stores Ltd. 
Titanic Belfast 
Thermomax Ltd. 
TMC Dairies(NI)Ltd. 
Topping Meats 
Townsend Enterprise Park Ltd. 
Traditional Unionist Voice 
Trainfield Construction Ltd. 
Training for Women Network Ltd. 
Translink 
Transport Salaried Staff Association 
Transport Training Services Ltd. 
Transtec Automotive (Campsie) Ltd. 
UK Independence Party 
UK National Committee of UN Women 
Ulster Farm By-Products 
Ulster Farmers' Union 
Ulster Furniture Federation 
Ulster Scots Community Network 
Ulster Teachers' Union 
Ulster Unionist Party 
Union of Construction, Allied Trades and Technicians (UCATT) 
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Union of Shop, Distributive and Allied Workers (USDAW) 
UNISON (Northern Ireland) 
Unite the Union 
University of Ulster at Coleraine 
Volunteer Centre 
Volunteer Now 
Veolia Water 
Vion Foods 
Visual Access NI (Braille, Audio and DAISY) 
Water Service 
WD Meats Ltd. 
West Belfast Development Trust Ltd. 
West Belfast Partnership Board 
Western Brand Poultry Products(NI)Ltd. 
Western Education and Library Board 
Western Group Environmental Service 
Western Health and Social Care Trust 
Westlink Enterprise Ltd. 
William Keown Trust 
Wincanton 
Women's Forum NI 
Women's Information NI 
Women's Resource and Development Agency 
Women's Support Network 
Women’s Training, Enterprise and Childcare 
Workers' Party 
Workspace 
Youth Action Northern Ireland Gender Equality Unit 
Zemms Water Filters 
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