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This Consultative Document is based in part on the Consultative Document 
“Consultation to review HSE’s Approved Codes of Practice” issued by the 
Health and Safety Executive in Great Britain, whose assistance is gratefully 
acknowledged. 
 
 
If you are reading this document on a computer screen and would prefer a 
printed version, it can be obtained on request. Furthermore, if you require a 
more accessible format an Executive Summary is available in Braille, large 
print, on disc or audiocassette, or in Irish, Ulster Scots and other languages of 
the minority ethnic communities in Northern Ireland.  To obtain a summary in 
one of these formats, please contact Andrew Patterson at the address shown 
at paragraph 34. 
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INTRODUCTION 

 

1. This consultative document invites views on proposals to: 
 
 (a) withdraw approval for the HSENI ACOP ‘Design Construction and 
Installation of Gas Service Pipes’ and replace it with updated online HSE and 
industry guidance; and 
 
(b) withdraw approval for the HSENI ACOP: ‘Rider – Operated Lift Trucks 
Operator Training – Approved Code of Practice and Guidance (Provision and 
Use of Work Equipment) Regulations (Northern Ireland) 1999’ and approve 
for use in Northern Ireland a revised HSE ACOP: ‘Rider - Operated Lift 
Trucks: Operator Training and Safe Use Approved Code of Practice and 
Guidance (L117)’; and whether 
 
(a) to withdraw approval for use in Northern Ireland of the ‘Management of 
Health and Safety at Work Regulations 1999 Approved Code of Practice’ 
(ACOP), published by the Health and Safety Executive in Great Britain (HSE), 
and replace it with an updated suite of HSE guidance; 

 

2. This consultation is undertaken in compliance with Article 18 of the Health and 
Safety at Work (Northern Ireland) Order 1978 which requires HSENI to 
consult on revisions to ACOPs prior to seeking the consent of the Department 
of Enterprise, Trade and Investment to approve the revised ACOP for use in 
Northern Ireland. 

 

BACKGROUND 

The role and status of ACOPs and how they are used to help organisations 
comply with health and safety law. 

3. ACOPs provide practical guidance on complying with the general duties of the 
Health and Safety at Work (Northern Ireland) Order 1978 (HSWO) or the 
requirements of goal-setting regulations. They are important tools for 
experienced health and safety audiences that explain the law, enable the 
control of more complex risks and can also provide certainty for dutyholders 
by setting out preferred methods or standards.  ACOPs have mainly been 
made available for high risk activities where some precision is required in the 
approach to controlling the risks. 

 

4. ACOPs are not law but do have a special legal status; if the advice in ACOP 
material is followed in relevant circumstances duty holders can be confident 
they are complying with the law. This is made clear in the front of each ACOP 
document by a statement that those who comply with the ACOP material will 
have done enough to comply with the law on the specific issues addressed by 
the ACOP.  Dutyholders may use alternative methods to those set out in an 
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ACOP to comply with the law and this is also stated at the front of each 
ACOP.  However, if the dutyholder is prosecuted for a breach of health and 
safety law, and it is proved that they have not followed the relevant provisions 
of the ACOP, then that element of the offence will be taken as proven unless 
they can show the Court that they have complied with the law in some other 
way. 
 

5. An ACOP can be an appropriate format for providing advice where: 
 

• there are certain preferred or recommended methods to be used (or 
standards to be met) to achieve compliance; and 

• the nature of the issue being addressed is such that in most cases 
dutyholders should be strongly encouraged to pursue those methods 
(or standards). 

6. Guidance material also helps dutyholders comply with the law but differs from 
the authoritative advice of an ACOP by allowing dutyholders wider discretion 
to identify the options that are the best fit for the circumstances. 

 

  The Löfstedt Review of health and safety legislation 

7. On 28 November 2011 Professor Ragnar Löfstedt published his independent 
review of health and safety legislation ‘Reclaiming health and safety for all’.  
The review reported that overall a wide range of stakeholders supported the 
principles of ACOPs and saw them as a vital part of the system, forming a key 
link between goal setting legislation and guidance, though many also felt there 
was room for improvement. 

8. In his report Professor Löfstedt recommended that HSE should review all of 
its ACOPs.  The UK Government accepted this recommendation and an initial 
consultation was launched in June 2012 by HSE.  That consultative document 
alongside an analysis of responses is available on the HSE website. 

 

The Management of Health and Safety at Work Regulations 1999 ACOP (L21) 

9.  ACOP L21, a HSE publication which is approved for use in Northern Ireland, 
provides practical guidance on how to comply with the requirements of the 
Management of Health and Safety at Work Regulations 1999. (The relevant 
legislation in Northern Ireland to which the ACOP can be read across is the 
Management of Health and Safety at Work Regulations (Northern Ireland) 
2000 (“the Management Regulations”). 

10. Following its June 2012 consultation (see paragraph 8) HSE has withdrawn 
L21 and replaced it with more specific, updated guidance. The Management 
Regulations provide a framework for managing health and safety.  The ACOP 
currently provides explanation of the regulations, definitions and provides 
principles to be applied in complying with the regulations.  In most cases there 

http://www.dwp.gov.uk/policy/health-and-safety/#review�
http://www.hse.gov.uk/consult/condocs/cd241.htm�
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is no one recommended method to be used to achieve compliance. This will 
vary depending on the size and nature of a business, and consequently the 
ACOP does not describe methods of compliance with sufficient precision for 
dutyholders to be certain they have complied with their legal obligations.  The 
generic nature of the ACOP means that it is unable to offer the ‘practical 
guidance’ that ACOPs are intended to be used for.  This provides 
comprehensive advice to businesses, particularly SMEs, and safety 
representatives on how to comply with the law in a way that is much more 
specific than the current ACOP.  Much of this guidance already exists and any 
remaining advice currently provided by the ACOP has been carried across to 
these publications.  These changes will clarify the guidance provided on 
compliance with the Management Regulations, making it more useable and 
therefore easier for dutyholders to understand and meet their legal 
obligations. 

11. Respondents to the HSE consultation raised some general concerns relating 
to how the removal of guidance with ACOP status might be perceived and 
what the potential impact on dutyholder behaviour might be.  HSE’s 
assessment was that while the concerns were relevant they were not in 
themselves sufficient argument for retaining the ACOP and could be 
adequately addressed by clearly restating regulatory requirements when 
promoting the alternative guidance that would be available. 

 
12.  Further information on the HSE consultation and the analysis of responses 

can be found at http://www.hse.gov.uk/consult/condocs/cd241.htm  
13. HSE duly withdrew the L21 ACOP and replaced this with an updated suite of   

guidance which can be accessed via the following links. 
 

• ‘Health and Safety Made Simple’ http://www.hse.gov.uk/simple-health-
safety/ 

• ‘The Health and Safety Toolbox’ (an online microsite which replaces the 
“Essentials” publication  http://www.hse.gov.uk/toolbox/index.htm 

 
• ‘Five Steps to Risk Assessment’ 

http://www.hse.gov.uk/pubns/indg163.pdf (see paragraph 13) 

• ‘Managing for Health and Safety’ 
(HSG65) http://www.hse.gov.uk/pubns/books/hsg65.htm 

14.Accordingly, HSENI is considering whether to withdraw approval for use in NI 
of L21 and provide links to the updated HSE guidance from the HSENI 
website. A Northern Ireland version of ‘Five Steps to Risk Assessment’ has 
recently been published by HSENI 
. http://www.healthandsafetyworksni.gov.uk/5_steps_to_risk_assessment_mar
ch_2014.pdf 

  
 

 

http://www.hse.gov.uk/simple-health-safety/�
http://www.hse.gov.uk/simple-health-safety/�
http://www.hse.gov.uk/toolbox/index.htm�
http://www.hse.gov.uk/pubns/books/hsg65.htm�
http://www.healthandsafetyworksni.gov.uk/5_steps_to_risk_assessment_march_2014.pdf�
http://www.healthandsafetyworksni.gov.uk/5_steps_to_risk_assessment_march_2014.pdf�
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Design, construction and installation of gas service pipes  

15.  The HSENI ACOP ‘Design Construction and Installation of Gas Service  
Pipes’  gives practical guidance with respect to the Pipelines Safety 
Regulations (Northern Ireland) 1997, with regard to operational and technical 
practices in the safe design, construction/installation, operation, 
maintenance and decommissioning of natural gas service pipes, intended to 
operate up to a maximum pressure of 7 bar gauge. The text of the NI ACOP 
is identical to relevant sections of HSE’s publication L81, ‘Design, 
Construction and Installation of Gas Service Pipes’, which provides guidance 
on the GB equivalent legislation – the Pipelines Safety Regulations 1996.  

16.  Following its June   2012 consultation (see paragraph 8) HSE has withdrawn 
L81 with the intention of replacing it  with guidance by end May2014. Much 
of the advice  provided by this ACOP went beyond the legal requirements of 
the Pipelines Safety Regulations 1996 and the advice will, instead, be 
provided by guidance specifically aimed at those involved in the design, 
construction and installation of gas service pipes. This guidance is being 
developed in consultation with the industry.” 

17. The  responses to the HSE consultation showed a significant level of support  
for the ACOP’s withdrawal (79% in favour). Discussions between HSE and 
major stakeholders in the gas distribution sector also found widespread 
support for withdrawal of this ACOP. 

18. As indicated at paragraph 11 above, some general concerns were raised by 
consultees relating to how the removal of guidance with ACOP status might 
be perceived and what the potential impact on duty-holder behaviour might 
be. However, with regards to L81, HSE and the key GB stakeholders (who 
HSE engaged further following consultation to develop the amendments to 
the industry standard) felt that by updating industry guidance in relation to 
gas service pipes, along with HSE’s website, most of these concerns could 
be addressed. It was also considered that removal of the ACOP  would give 
greater flexibility in the future since guidance can be updated much more 
readily as technology changes. The  industry would still have access to 
guidance that is specific to the design, construction and installation of gas 
service pipes, which highlights their duties in order to comply with PSR.   

19. HSE has made contact with the Institute of Gas Engineers and Managers 
(IGEM),  a chartered professional body which serves a wide range of 
professionals in the UK and the international gas industry. IGEM has 
beenworking with HSE to update and amend its technical standard to 
incorporate any still relevant guidance from the ACOP  and  IGEM  members 
are supportive of the changes.  

20. HSE is also updating the relevant pages of the HSE website to inform duty 
holders of the changes, build on the current useful FAQs and to act as a 
signpost to the amended industry standard. The HSE website will also contain 
links to relevant training organisations and other organisations that publish 
technical standards in this area. 

21. In light of these developments in Great Britain HSENI proposes to withdraw its 
approval for the NI ACOP ‘Design, Construction and Installation of Gas 
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Service Pipes’ and replace this with links via the HSENI website to the 
updated HSE guidance, when available. 

22.  Further information on the HSE consultation and the analysis of responses 
can be found at http://www.hse.gov.uk/consult/condocs/cd241.htm  

 

Rider - Operated Lift Trucks ACOP  

23.  The existing HSENI ACOP ‘Rider – Operated Lift Trucks Operator Training –   
Approved Code of Practice and Guidance (Provision and Use of Work 
Equipment) Regulations (Northern Ireland) 1999’ replicates the text 
contained in the original version of HSE’s ACOP L117.  

24.  The ACOP and guidance relate to stacking rider-operated lift trucks, 
including articulated steering truck types. "Rider-operated" means any truck 
designed for carrying an operator and includes trucks controlled from both 
seated and stand-on positions, which may be fixed or fold-away. Straddle 
carriers and non lift-trucks fitted with removable attachments which modify 
their function, allowing them to be used temporarily as lift trucks, eg tractors 
with forklift attachments, are not included. They give practical advice to help 
employers meet their legal obligations under the Provision and Use of Work 
Equipment Regulations (Northern Ireland) 1999 to ensure that all operators 
receive adequate training for purposes of health and safety. 

25.  In 2011 HSE consulted with GB stakeholders on proposed changes to L117. 
For this reason the ACOP proposals were not included in the June 2012 
‘post-Lofstedt’ consultation (see paragraph 8 above). 

26.The 2011 consultation proposed to combine, simplify and update two HSE 
publications L117 and HSG6 ‘Safety in Working with Lift Trucks’. HSE 
emphasised that there was no change to the ACOP text, however the 
guidance on training and competence had been clarified, without imposing 
any additional requirements for firms. HSE decided not to extend the training 
requirements to all mobile plant. The main changes proposed were as 
follows: 

• Clearer definitions of the main types of training. 

• Updated technical information, eg wheels and tyres. 

• Removal of the appendix for medical professionals from HSG6. Detailed 

advice will still be available on HSE’s website and in the DVLA publication 

At a glance. 

• Removal of the practical advice on how to operate lift trucks – it was 

strongly felt in our internal consultation that this should be covered by 

suitable training. 

• More advice on supervisor training requirements (including a new 

appendix). 
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• Removal of the references to the Accrediting Bodies for lift truck training, 
as the scheme is under review. (see also paragraph 25) 

 

27. Additional proposals were for  
• an employer leaflet to raise the profile of lift truck training for those who 

would not normally buy HSE guidance, particularly small firms (the 
published leaflet can be viewed at http://www.hse.gov.uk/pubns/indg462.htm); 
and  

 
• an operator pocket card to alert operators to the dangers of using lift 

trucks, particularly without being properly trained (the card can be viewed 
at http://www.hse.gov.uk/pubns/indg457.htm). 

28. Following the consultation HSE completed its review of the Accrediting Bodies 
(AB) Scheme for lift truck training. HSE concluded that there was a strong 
argument that the industry itself was best placed to administer the scheme. 
HSE therefore decided to withdraw from its lead role in the AB Scheme and 
instead promote a more general industry led approach encouraging effective 
training standards for all organisations both inside and out of the scheme. 
Information about voluntary accreditation scheme is available from HSE’s 
website: www.hse.gov.uk/workplacetransport/lift-trucks/accreditation.htm. 
HSENI will likewise withdraw from its lead role in the Northern Ireland version 
of the AB Scheme.    

  
29. HSE has published the revised version of L117. The revised ACOP, which is 

proposed for approval for use in Northern Ireland, is at Annex 1 of this CD.  
We are seeking views on the whole publication, i.e. the advice provided as 
ACOP and the associated guidance material.  The revised ACOP explains the 
differences in presentation and status of the contents of the publication i.e. 
ACOP material and guidance. 

 

THE PROPOSALS 

30. It is the policy of HSENI to maintain parity with the health and safety regime in 
Great Britain, where appropriate. Accordingly consultees are invited to 
comment on proposals by HSENI that: 
 (a) approval for the HSENI ACOP ‘Design Construction and Installation of 
Gas Service Pipes’ should be withdrawn and replaced by updated web-
based HSE guidance, links to which will be posted on HSENI’s website, 
and updated industry guidance; and 
(b) approval for the HSENI ACOP ‘Rider – Operated Lift Trucks Operator 
Training – Approved Code of Practice and Guidance (Provision and Use of 
Work Equipment) Regulations (Northern Ireland) 1999’ should be withdrawn 
and the revised HSE ACOP, ‘Rider - Operated Lift Trucks: Operator 
Training and Safe Use Approved Code of Practice and Guidance (L117)’ 
should be approved for use in Northern Ireland; and whether 

http://www.hse.gov.uk/pubns/indg462.htm�
http://www.hse.gov.uk/pubns/indg457.htm�
http://www.hse.gov.uk/workplacetransport/lift-trucks/accreditation.htm�
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(c) approval for use in Northern Ireland of the Management ACOP should be 
withdrawn and replaced by the updated HSE suite of guidance, links to 
which will be posted on HSENI’s website; 

 

COSTS AND BENEFITS 

31.  The proposals will remove out of date information and update guidance to 
provide greater clarity for dutyholders in respect of legal requirements under 
the respective Regulations. Impact assessments (IAs) were not considered 
necessary in these circumstances with the exception of the proposal to revise 
L117 for which HSE produced a short IA (see Appendix 2). Since the costs 
and benefits were considered to be relatively small a full IA was not prepared.  
The analysis and considerations set out in the GB Impact Assessment can be 
applied directly to Northern Ireland and, as such, no significant net costs are 
anticipated.   

EQUALITY IMPACT 
 

32. The proposals have been screened for any possible impact on equality of 
opportunity affecting the groups listed in section 75 of the Northern Ireland Act 
1998 and no adverse or differential aspects were identified.  Copies of the 
screening documents are at Annex 3. 

INVITATION TO COMMENT 
 

33. HSENI would welcome your comments on the proposals in this CD. 
Comments are particularly welcome on the assumptions relating to costs and 
benefits relevant to Northern Ireland, and the conclusion that the proposals 
would have no adverse effect on any section 75 groups. 

 
34. Comments, in whatever format you choose to use, should be sent to: - 

Mr Andrew Patterson 
Health and Safety Executive for Northern Ireland 
83 Ladas Drive 
Belfast BT6 9FR 
(Tel: 028 9054 6814; Fax: 028 9054 5383:  
Textphone: 028 9054     6896 
E-mail: andrew.patterson@hseni.gov.uk) 

 
so as to arrive not later than noon on 15 September 2014. 

 
35. HSENI tries to make its consultation procedures as thorough and open as 

possible. Responses to this consultation will be kept at the office of HSENI at 
the above address after the close of this consultation period, where they can 
be inspected by members of the public or be copied to them.  HSENI can only 
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refuse to disclose information in exceptional circumstances.  Before you 
submit your response, please read the paragraphs below on the 
confidentiality given by you in response to this consultation. 

 

36. The Environmental Information Regulations 2004 and the Freedom of 
Information Act 2000 give the public rights of access to information held by a 
public authority, namely, HSENI in this case. These rights of access to 
information include information provided in response to a consultation. HSENI 
cannot automatically consider as confidential information supplied to it in 
response to a consultation. However, it does have the responsibility to decide 
whether any information provided by you in response to this consultation, 
including information about your identity, should be made public or be treated 
as confidential. 

 

37. This means that information provided by you in response to the consultation is 
unlikely to be treated as confidential, except in very particular circumstances.  

 

June 2014       Health and Safety Executive
        for Northern Ireland  
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Please double-click on Screen Shot below for link to Online ACOP Publication 

 

 

http://www.hse.gov.uk/pubns/priced/l117.pdf
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ANNEX 2 

Short Impact Assessment for HSG6 and L117 

 

Problem under 
consideration: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

L117 Rider-operated lift trucks: Operator training contains an Approved 
Code of Practice (ACOP) and guidance regarding the requirement for 
fork lift truck operators to have undergone basic training. 

 

HSG6 Safety in working with lift trucks is HSE guidance for those with 
direct responsibility for the safe operation of forklift trucks.   

 
The current  L117 was first produced as COP26 in 1988 and revised in 
line with PUWER as L117 in 1999. HSG6 was first produced in 1993 and 
last revised in 2000. The language of the guidance within the L117 
document is now considered outdated and contains little clear 
reference to the need for operators to maintain competence or to 
undertake any continuing professional development.  HSG6 contains 
out-of-date information and does not include guidance on new types 
of truck which have been developed over the last 10 years.  

 

Furthermore, forklift trucks continue to be the most common form of 
vehicle involved in workplace transport injuries to workers. At present, 
forklift truck incidents account for nearly 27% of all workplace 
transport incidents and the figures remain persistently high, with an 
average of 2000 reported injuries each year over the period 2001 - 
2007, including an average 9 fatalities a year. 

 

In February 2010, HSE held a stakeholder event for over 100 people to 
discuss the way forward for L117 in particular. The emerging themes, 
which will be addressed in the proposals for revised guidance, were 
for: 

• Clarified and updated guidance, with clearer definitions of the 
types of training, e.g. refresher training, conversion training, 
familiarisation training.  

• Better communication and publicity to raise awareness of L117 
and the training requirements, particularly to small businesses. 

• HSE should produce a simple leaflet for employers about fork 
lift trucks (FLTs), aimed at small businesses, and a pocket card 
for operators. 

• More training for managers and supervisors. 
• Manufacturers need to remind employers of their duty to 

provide training.  



 

13 

 

Following the event, all attendees were e-mailed to ask what they 
thought about combining L117 and HSG6 and all who responded were 
overwhelmingly positive. 

To support the strategy goals of creating healthier safer workplaces 
and providing better support for SMEs, HSE must consider how we can 
help businesses improve their management of the risks relating to 
workplace transport and in particular the use of forklift trucks. 
 
There is believed to be imperfect information regarding the dangers 
involved with FLTs and that this has resulted in poor levels of training.  
This information failure provides the economic rationale for this 
intervention. 
 

Objectives: 

 

To reduce injuries and fatalities by raising industry awareness of the 
dangers associated with FLTs, increasing training and eventually 
reducing the number of reported incidents. 

 

Any revised publication should be more comprehensible, with greater 
use of imagery and simplified language, which will make it easier to 
read.  The objective is to make it easier for firms to understand and 
digest the information that is being presented to them, resulting in 
more firms following the guidance.  

 

Options: 

 

 

 

 

 

 

 

 

 

 

 

 

Based on consultation findings, HSE see strong justification for 
improving the existing guidance and have considered various options.   

 

Option 1: Do nothing (continue with the existing guidance in place with 
no impact on costs or benefits) 

 

Option 2: Basic changes to both documents plus new leaflet and 
pocket card.   

 

The changes would simply involve updating out of date contact details 
and changing any references deemed to be no longer appropriate etc. 

 

Option 3: Combine and update both books plus new leaflet and pocket 
card.  
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This would combine, simplify and update two existing priced 
publications (HSG6 and L117) into a ‘one-stop shop’ for FLT 
information, supported by a short leaflet for employers and a pocket 
card for operators. There would be no change to the ACoP text, but the 
guidance on training and competence will be expanded, without any 
additional requirements for firms. There will be a clear distinction 
between which parts of the new document are ACoP, and which are 
guidance to avoid any confusion over the legal requirements for firms.   
This would be achieved by emboldening the ACoP text and highlighting 
it with a box down the side of the relevant text.  The new document 
would also be updated to include the workplace transport machines 
that are currently used by industry. 

 

The operator pocket card would alert drivers to the dangers of driving 
FLTs, particularly without being properly trained. No other HSE 
information has directly targeted drivers of FLTs. The employer leaflet 
would raise the profile of FLT safe use and training for those who 
would not normally buy HSE guidance, particularly SMEs. 

 

The aim is to produce hard copies of the updated guidance and 
promote these through stakeholder contacts.  There would also be 
electronic copies available on the HSE website.  This is subject to 
gaining approval for publication of hard copies. 

 

As a result of the consultation with duty holders, and in an attempt to 
minimise the reputational damage to HSE, option 3 is the preferred 
option. 

Calculation of costs:  

 

 

 

Option 1: Do nothing – continue with the current guidance in place 

 

This would have no impact on the costs. However, consideration 
should be given to the reputational impact to HSE of keeping out-of-
date material in the public domain, especially given that demand for 
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 this guidance remains high (in 2009 1539 hard copies of HSG6 and 
1286 copies of L117 were sold). 

 

Option 2: Basic changes to both documents plus a new 16 page leaflet 
and pocket card. 

 

An Impact Assessment carried out in 2008 for a previous project 
concerning new guidance for forklift trucks (TRIM: 2009/68809) 
suggests that in 1998 there were 33,000 firms with FLTs and 600,000 
operators (operating 168,000 FLTs1

 

) spread evenly between small, 
medium and large firms.  This would give a pool of 400,000 operators 
in SMEs who might spend time familiarising themselves with the 
training card.  The RIA also suggests that 25,000 middle managers 
could spend time reading the new guidance.    We assume that these 
figures have remained largely constant in the last 2 years (although 
noting that there is no source provided for them in that document). 

Costs would arise for firms in terms of the time taken to familiarise 
themselves with the new guidance.  It is expected that the leaflet will 
be read by at most 25,000 middle managers, at a full economic cost of 
£29.22 per hour.  We would not expect every manager to read the 
leaflet, so the figures provided are likely to be over estimates.  Given 
that the leaflet shall take approximately 5 minutes to read, the total 
familiarisation cost will be of no more than £60 thousand.   

 

In addition to this, we anticipate that 400,000 FLT operators in small 
and medium sized enterprises will take 2 minutes to read the new 
pocketcard.  This is done at a full economic cost of £11.712

 

 per hour 
(uprated by 30%) giving a total familiarisation cost of £156 thousand.  
Again, this is likely to be an over estimate. 

Given that the new guidance is not changed dramatically, we would 
not expect anyone currently using it to purchase the updated version.  
Therefore, there would be no further costs to those currently using the 
guidance.  There may be a cost saving for those firms who come to the 
guidance for the first time, as  the new guidance would be easier to 
understand and digest.  However, given that we are not able to 
estimate any time saved as a result of this, cost savings are impossible 

                                                      
1 Data provided to HSE by British Industrial Truck Association 

2 ASHE 2009 SOC 4 digit 
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to calculate. 

 

There would be a cost to HSE from updating the two documents.  We 
do not know how long this would take, and therefore have not been 
able to quantify this. 

 

This option would mean that the publications would not include 
helpful new information (eg about new types of lift trucks) which has 
been identified by the internal consultation exercise. This could have a 
negative impact on HSE’s reputation. The new leaflet and pocket card 
would be useful additions and would target SMEs in particular, but the 
core priced guidance would be incomplete. 

 

Note: According to the latest version (2.3) of the One-In, One-Out 
(OIOO) methodology, changes in regulations with impact on business 
or the third sector are in scope. Given the definition of regulation in 
that document, HSE’s ACOPs count as regulation (this has been 
confirmed with BRE). Making changes to L117 would therefore 
technically put this intervention in scope for OIOO.  

 

Option 3: Combine and update both books plus a new 16 page leaflet 
and pocket card. 

 

L117 currently takes approximately 60 minutes to read and digest.  In 
2009, 1,286 copies were sold.  Assuming each was read in full by a 
production manager at a full economic cost of £29.223

 

 per hour 
(uprated by 30%), this gives a total familiarisation cost of £38 thousand 
per year.  

HSG6 currently takes on average 90 minutes to read and digest.  In 
2009, 1539 copies of HSG6 were sold.  Assuming each was read in full 
by a production manager at a full economic cost of £29.22 per hour, 
this gives a total familiarisation cost of £67 thousand per year.  

 

The information in the new publication would be presented in a more 
user-friendly format, using more bullet points, simpler language and 
more illustrations, as well as reducing duplication in the two books. It 

                                                      
3 ASHE 2009 SOC 4 digit 
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should take less time to read and digest than the original documents. 

 

If we assume that sales of HSG6 and L117 would have continued at a 
similar pace and that some 1400 managers would have purchased it  in 
the first year (taking an average of the sales figures for L117 and 
HSG6), then being able to purchase the combined and more user-
friendly version, which would take less time to read, would lead to a 
cost savings of approximately £40 thousand per year. 

 

There shall be a familiarisation cost for managers reading the new 
leaflet.  This is expected to be at most £60 thousand, as calculated 
above.  There shall also be a familiarisation cost for FLT drivers reading 
the pocketcard.  This is calculated to be £156 thousand (as in option 2). 

 

There would be a cost to HSE from time spent updating this guidance, 
as well as from steering it through consultation.  It is estimated that 
the total time spent on the project would be 20 days of a Band 4 
Administrator at a full economic cost of £3774

 

 per day.  This gives a 
total cost of £7,540. 

As this option requires no changes to the ACoP text, it is not in scope 
for OIOO. 

 

 

Benefits (quantified 
where possible): 

 

 

 

Option 1: Do nothing 

 

This option would have no impact on benefits 

 

Option 2: Reprint with basic changes to existing HSG6 and L117 plus a 
new 16 page leaflet and pocketcard. 

 

The existence of the new leaflet and pocketcard would be expected to 
lead to increase compliance with health and safety requirements, and 
thus to better health and safety outcomes. However, it should be 
noted that increased compliance would also be expected to have a 

                                                      
4 HSE Global Ready Reckoner 
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cost to businesses from taking remedial actions. 

 

Given that we cannot identify specific health and safety effects 
resulting from each intervention, we cannot quantify the benefits of 
this option. 

 

Option 3: Combine and update HSG6 and L117 in addition to a new 16 
page leaflet and pocketcard. 

 

This option would remove an out of date publication from the public 
domain, minimising the risk of reputational damage to HSE. Managers 
would  be able to download more detailed guidance for free in one 
document rather than two. The employer leaflet and pocket guide 
would be more user-friendly than existing guidance and should 
improve readers’ understanding and the quality of their own safety 
operations. As a result, it is expected that there would be health and 
safety benefits that arise due to improved clarity of the information 
provided leading to increased compliance with requirements. 
However, as before, it should be noted that increased compliance 
would also be expected to have a cost to businesses from taking 
remedial actions. 

 

As it has not been possible to measure current compliance or any 
specific expected health and safety effects resulting from the updated 
guidance, it is not possible to quantify these benefits. 

Consultation: 

 

 

An internal consultation is now complete and the comments received 
will be analysed over the coming weeks. HSE aim to carry out a wider 
informal consultation on the combined and updated guidance in early 
2011, as well as circulating drafts of the new leaflet and pocket card.  

Chief Economist’s 
comments: 

 

 

I am satisfied that appropriate analysis has been used for this short 
impact assessment, and that both the costs and the benefits of the 
options considered are relatively small. 

Recommendation:  

 

 

That based on proportionality, a full impact assessment is not 
produced. 
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Signed:……Alan Spence……..  Date: …8 November 2010………………. 

HSE’s Chief Economist 
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ANNEX 3 

 

DETI EQUALITY SCREENING FORM 

 

Part 1. Policy scoping 

 

The first stage of the screening process involves scoping the policy 
under consideration. The purpose of policy scoping is to help prepare 
the background and context and set out the aims and objectives for the 
policy, being screened. At this stage, scoping the policy will help identify 
potential constraints as well as opportunities and will help the policy 
maker work through the screening process on a step by step basis. 

 

Public authorities should remember that the Section 75 statutory duties 
apply to internal policies (relating to people who work for the authority), 
as well as external policies (relating to those who are, or could be, 
served by the authority). 

 

Information about the policy 

 

 

Name of the policy 

 
Proposal relating to Approved Code of Practice (ACOP) “The 
Management of Health and Safety at Work Regulations 1999”, 
drafted by the HSE, which HSENI proposes to withdraw from use 
in Northern Ireland and replace with more specific, updated HSE 
guidance.   
 

Is this an existing, revised or a new policy? 
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Revised 
 

 

What is it trying to achieve? (intended aims/outcomes) 

 
These changes will clarify the guidance provided on compliance 
with the Management Regulations, making it more useable and 
therefore easier for dutyholders to understand and meet their 
legal obligations. 

 
 

Are there any Section 75 categories which might be expected to 

benefit from the intended policy? 

If so, explain how. 

 
The benefits of the proposal will apply equally to all S75 categories 
and to others affected by the guidance.  
 

Who initiated or wrote the policy? 

 

The Health and Safety Executive in Great Britain 

 
 

Who owns and who implements the policy? 

 

The policy would be owned and implemented in Northern Ireland 
by the Health and Safety Executive for Northern Ireland. 
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Implementation factors 

 

Are there any factors which could contribute to/detract from the intended 
aim/outcome of the policy/decision? 

 

If yes, are they 

 

 financial 

 legislative 

 other, please specify _________________________________ 

 

 

 

 

 

 

 

 

 

 

Main stakeholders affected 

 

Who are the internal and external stakeholders (actual or potential) that 
the policy will impact upon? 

 

 staff 
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 service users 

 other public sector organisations 

 voluntary/community/trade unions 

X other, please specify - the guidance is principally relevant to 
employers, managers and other dutyholders for health and safety. It 
explains their duties under the Management Regulations, which requires 
them to assess the risks posed to workers and any others who may be 
affected by their work or business.   
 

Other policies with a bearing on this policy 

 

• what are they? 

 

The Löfstedt review of health and safety legislation ‘Reclaiming health 
and safety for all’.  A UK Government independent review to make 
proposals for simplifying health and safety law. 

 

 

 

 • who owns them? 

 

Department for Work & Pensions 
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Available evidence 

 

Evidence to help inform the screening process may take many forms. 
Public authorities should ensure that their screening decision is informed 
by relevant data. 

 

What evidence/information (both qualitative and quantitative) have you 
gathered to inform this policy? Specify details for each of the Section 75 
categories. 

 

Section 75 

category 

 

Details of evidence/information 

 

Religious 

belief 

 

Although there is no available data the withdrawal of 
the ACOP and guidance and its replacement with 
more specific, updated HSE guidance applies equally 
beneficially to all Section 75 categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

 

As above. 
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Men and 

women 

generally 

 

As above. 

Disability 

 

As above. 

Dependants 

 

As above. 
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Needs, experiences and priorities 

 

Taking into account the information referred to above, what are the 
different needs, experiences and priorities of each of the following 
categories, in relation to the particular policy/decision? Specify details for 
each of the Section 75 categories 

 

Section 75 

category 

 

Details of needs/experiences/priorities 

 

Religious 

belief 

 

Although there is no available data the withdrawal of 
the ACOP and guidance and its replacement with 
more specific, updated HSE guidance applies equally 
beneficially to all Section 75 categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

 

As above. 

Men and 

women 

As above. 
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generally 

 

Disability 

 

As above. 

Dependants 

 

As above. 
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Part 2. Screening questions 

 

Introduction 

 

In making a decision as to whether or not there is a need to carry out an 
equality impact assessment, the public authority should consider its 
answers to the questions 1-4 detailed below. 

 

If the public authority’s conclusion is none

 

 in respect of all of the Section 
75 equality of opportunity and/or good relations categories, then the 
public authority may decide to screen the policy out. If a policy is 
‘screened out’ as having no relevance to equality of opportunity or good 
relations, a public authority should give details of the reasons for the 
decision taken. 

If the public authority’s conclusion is major

 

 in respect of one or more of 
the Section 75 equality of opportunity and/or good relations categories, 
then consideration should be given to subjecting the policy to the 
equality impact assessment procedure. 

If the public authority’s conclusion is minor

 

 in respect of one or more of 
the Section 75 equality categories and/or good relations categories, then 
consideration should still be given to proceeding with an equality impact 
assessment, or to: 

• measures to mitigate the adverse impact; or 

• the introduction of an alternative policy to better promote equality of 
opportunity and/or good relations. 

 

In favour of a ‘major’ impact 

 

a) The policy is significant in terms of its strategic importance; 
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b) Potential equality impacts are unknown, because, for example, there 
is insufficient data upon which to make an assessment or because 
they are complex, and it would be appropriate to conduct an equality 
impact assessment in order to better assess them; 

c) Potential equality and/or good relations impacts are likely to be 
adverse or are likely to be experienced disproportionately by groups 
of people including those who are marginalised or disadvantaged; 

d) Further assessment offers a valuable way to examine the evidence 
and develop recommendations in respect of a policy about which 
there are concerns amongst affected individuals and representative 
groups, for example in respect of multiple identities; 

e) The policy is likely to be challenged by way of judicial review; 

f)  The policy is significant in terms of expenditure. 

 

In favour of ‘minor’ impact 

 

a) The policy is not unlawfully discriminatory and any residual potential 
impacts on people are judged to be negligible; 

b) The policy, or certain proposals within it, are potentially unlawfully 
discriminatory, but this possibility can readily and easily be eliminated 
by making appropriate changes to the policy or by adopting 
appropriate mitigating measures; 

c) Any asymmetrical equality impacts caused by the policy are 
intentional because they are specifically designed to promote equality 
of opportunity for particular groups of disadvantaged people; 

d) By amending the policy there are better opportunities to better 
promote equality of opportunity and/or good relations. 

 

In favour of none 

 

a) The policy has no relevance to equality of opportunity or good 
relations. 
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b) The policy is purely technical in nature and will have no bearing in 
terms of its likely impact on equality of opportunity or good relations 
for people within the equality and good relations categories. 

 

Taking into account the evidence presented above, consider and 
comment on the likely impact on equality of opportunity and good 
relations for those affected by this policy, in any way, for each of the 
equality and good relations categories, by applying the screening 
questions detailed below and indicate the level of impact on the group 
i.e. minor, major or none. 
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Screening questions 

 

1 What is the likely impact on equality of opportunity for those 
affected by this policy, for each of the Section 75 equality categories?  
minor/major/none 

Section 75 

Category 

Details of policy impact Level of impact? 

minor/major/none 

 

Religious 

belief 

 

Withdrawal of the ACOP and 
guidance on the “Management of 
Health and Safety at Work 
Regulations 1999” and its 
replacement with an updated suite 
of on-line HSE guidance. 

 

None.                 
The withdrawal of 
the ACOP and 
guidance have no 
bearing on 
equality of 
opportunity. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

 

As above As above 
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Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 

 

 

 

 

 

 

 

2 Are there opportunities to better promote equality of opportunity for 

people within the Section 75 equalities categories? 

 

Section 75 

category 

 

If Yes, provide details If No, provide reasons 

 

Religious 

belief 

 

 The withdrawal of the 
ACOP and guidance 
will apply equally 
beneficially to all of 
the Section 75 
Groups and to other 
groups and has no 
relevance to the 
promotion of equality 
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of opportunity.  

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

 

As above As above 

Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 
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3 To what extent is the policy likely to impact on good relations   
between people of different religious belief, political opinion or racial 
group?   

 

Section 75 

category 

 

Details of policy impact Level of impact 

minor/major/none 

 

Religious 

belief 

 

Withdrawal of the ACOP and 
guidance on the “Management 
of Health and Safety at Work 
Regulations 1999” and its 
replacement with an updated 
suite of on-line HSE guidance. 

 

None.  The 
withdrawal of the 
ACOP and guidance 
has no bearing on 
good relations 
between people of 
different religious 
belief, political 
opinion or racial 
group. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 
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4 Are there opportunities to better promote good relations between 

people of different religious belief, political opinion or racial group? 

 

Good relations 

category 

 

If Yes, provide 
details 

If No, provide reasons 

Religious 

belief 

 

 The withdrawal of the ACOP 
and guidance will apply 
equally beneficially to all of the 
Section 75 Groups and to 
other groups and has no 
relevance to the promotion of 
good relations between 
people of different religious 
belief, political opinion or 
racial group.  

Political opinion As above As above 

Racial group 

 

As above As above 

 

Additional considerations 

 

Multiple identity 

 

Generally speaking, people can fall into more than one Section 75 
category.  Taking this into consideration, are there any potential impacts 
of the policy/decision on people with multiple identities? 

(For example; disabled minority ethnic people; disabled women; young 
Protestant men; and young lesbians, gay and bisexual people). 
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Provide details of data on the impact of the policy on people with 
multiple identities. Specify relevant Section 75 categories concerned. 

 

Although there is no available data the withdrawal of the ACOP and 
guidance and its replacement with an updated suite of on-line HSE 
guidance will apply equally to all of the Section 75 Groups and adverse 
impact on people with multiple identities is not anticipated.  
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Part 3. Screening decision 

 

If the decision is not to conduct an equality impact assessment, please 
provide details of the reasons. 

 

 

 

 

 

 

If the decision is not to conduct an equality impact assessment the 
public authority should consider if the policy should be mitigated or an 
alternative policy be introduced. 

 

 

 

 

 

 

If the decision is to subject the policy to an equality impact assessment, 
please provide details of the reasons. 

 

 

 

 

 

 

All public authorities’ equality schemes must state the authority’s 

The withdrawal of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally and to the same extent as 
other groups.  
 

The withdrawal of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally.  There are therefore no 
grounds for mitigation or alternative policies. 
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arrangements for assessing and consulting on the likely impact of 
policies adopted or proposed to be adopted by the authority on the 
promotion of equality of opportunity. The Commission recommends 
screening and equality impact assessment as the tools to be utilised for 
such assessments.  Further advice on equality impact assessment may 
be found in a separate Commission publication: Practical Guidance on 
Equality Impact Assessment. 
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Mitigation 

 

When the public authority concludes that the likely impact is ‘minor’ and 
an equality impact assessment is not to be conducted, the public 
authority may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote 
equality of opportunity or good relations. 

 

Can the policy/decision be amended or changed or an alternative policy 
introduced to better promote equality of opportunity and/or good 
relations? 

 

If so, give the reasons to support your decision, together with the 
proposed changes/amendments or alternative policy. 
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Timetabling and prioritising 

 

Factors to be considered in timetabling and prioritising policies for 
equality impact assessment. 

 

If the policy has been ‘screened in’ for equality impact assessment, 
then please answer the following questions to determine its priority for 
timetabling the equality impact assessment. 

 

On a scale of 1-3, with 1 being the lowest priority and 3 being the 
highest, assess the policy in terms of its priority for equality impact 
assessment. 

 

Priority criterion Rating 

(1-3) 

 

Effect on equality of opportunity and good relations 

 

 

Social need 

 

 

Effect on people’s daily lives 

 

 

Relevance to a public authority’s functions 

 

 

 

Note: The Total Rating Score should be used to prioritise the policy in 
rank order with other policies screened in for equality impact 
assessment.  This list of priorities will assist the public authority in 
timetabling.  Details of the Public Authority’s Equality Impact 
Assessment Timetable should be included in the 
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quarterly Screening Report. 

 

Is the policy affected by timetables established by other relevant public 
authorities? 

 

 

If yes, please provide details 
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Part 4. Monitoring 

 

Public authorities should consider the guidance contained in the 

Commission’s Monitoring Guidance for Use by Public Authorities (July 
2007). 

 

The Commission recommends that where the policy has been amended 
or an alternative policy introduced, the public authority should monitor 
more broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 
– 2.20 of the Monitoring Guidance). 

 

Effective monitoring will help the public authority identify any future 
adverse impact arising from the policy which may lead the public 
authority to conduct an equality impact assessment, as well as help with 
future planning and policy development. 
 

 

Part 5. Disability Duties 
 

Under the Disability Discrimination Act 1995 (as amended by the 
Disability Discrimination (Northern Ireland) Order 2006), public 
authorities, when exercising their functions, are required to have due 
regard to the need: 

 

• to promote positive attitudes towards disabled people; and 
 

• to encourage participation by disabled people in public life. 
 

5. Does this policy/legislation have any potential to contribute 
towards promoting positive attitudes towards disabled people or 
towards encouraging participation by disabled people in public 
life?  If yes, please give brief details. 
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ANNEX 3 

 

DETI EQUALITY SCREENING FORM 

 

Part 1. Policy scoping 

 

The first stage of the screening process involves scoping the policy 
under consideration. The purpose of policy scoping is to help prepare 
the background and context and set out the aims and objectives for the 
policy, being screened. At this stage, scoping the policy will help identify 
potential constraints as well as opportunities and will help the policy 
maker work through the screening process on a step by step basis. 

 

Public authorities should remember that the Section 75 statutory duties 
apply to internal policies (relating to people who work for the authority), 
as well as external policies (relating to those who are, or could be, 
served by the authority). 

 

Information about the policy 

 

 

Name of the policy 

 
Proposal relating to the withdrawal of the Health and Safety 
Executive for Northern Ireland (HSENI) Approved Code of Practice 
(ACOP) “Design Construction and Installation of Gas Service 
Pipes” and its replacement with streamlined web-based guidance 
and referrals to existing industry guidance  

 

Is this an existing, revised or a new policy? 

 



 

45 

 

Revised 
 

 

What is it trying to achieve? (intended aims/outcomes) 

    The guidance is specifically aimed at those involved in the 
design, construction and installation of gas service pipes. 
Removal of the ACOP  would give greater flexibility in the 
future since guidance can be updated much more readily as 
technology changes. The  industry would still have access 
to guidance that is specific to the design, construction and 
installation of gas service pipes, which highlights their duties 
in order to comply with Pipelines Safety Regulations. 

 
 

Are there any Section 75 categories which might be expected to 

benefit from the intended policy? 

If so, explain how. 

 
The benefits from the guidance will apply equally to all S75 
categories and to others affected by the guidance.  
 

Who initiated or wrote the policy? 

 

HSE developed the guidance in consultation with industry 

 
 

Who owns and who implements the policy? 

 

The policy would be owned and implemented in Northern Ireland 
by HSENI. 

 

 



 

46 

 

Implementation factors 

 

Are there any factors which could contribute to/detract from the intended 
aim/outcome of the policy/decision? 

 

If yes, are they 

 

 financial 

 legislative 

 other, please specify _________________________________ 

 

 

 

 

 

 

 

 

 

 

 

Main stakeholders affected 

 

Who are the internal and external stakeholders (actual or potential) that 
the policy will impact upon? 
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 staff 

 service users 

 other public sector organisations 

 voluntary/community/trade unions 

X other, please specify - The guidance is aimed specifically at those 
involved in the design, construction and installation of gas service pipes.  
 
 
 

Other policies with a bearing on this policy 

 

• what are they? 

 

The Löfstedt review of health and safety legislation ‘Reclaiming health 
and safety for all’.  A UK Government independent review to make 
proposals for simplifying health and safety law. 

 

 

 

 • who owns them? 

 

Department for Work & Pensions 



 

48 

 

Available evidence 

 

Evidence to help inform the screening process may take many forms. 
Public authorities should ensure that their screening decision is informed 
by relevant data. 

 

What evidence/information (both qualitative and quantitative) have you 
gathered to inform this policy? Specify details for each of the Section 75 
categories. 

 

Section 75 

category 

 

Details of evidence/information 

 

Religious 

belief 

 

Although there is no available data the withdrawal of 
the ACOP and its replacement with streamlined web-
based guidance and referrals to existing industry 
guidance applies equally beneficially to all Section 75 
categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

As above. 
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Men and 

women 

generally 

 

As above. 

Disability 

 

As above. 

Dependants 

 

As above. 

 

 

 



 

50 

 

Needs, experiences and priorities 

 

Taking into account the information referred to above, what are the 
different needs, experiences and priorities of each of the following 
categories, in relation to the particular policy/decision? Specify details for 
each of the Section 75 categories 

 

Section 75 

category 

 

Details of needs/experiences/priorities 

 

Religious 

belief 

 

Although there is no available data the withdrawal of 
the ACOP and its replacement with streamlined web-
based guidance and referrals to existing industry 
guidance applies equally beneficially to all Section 75 
categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

 

As above. 

Men and 

women 

As above. 
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generally 

 

Disability 

 

As above. 

Dependants 

 

As above. 
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Part 2. Screening questions 

 

Introduction 

 

In making a decision as to whether or not there is a need to carry out an 
equality impact assessment, the public authority should consider its 
answers to the questions 1-4 detailed below. 

 

If the public authority’s conclusion is none

 

 in respect of all of the Section 
75 equality of opportunity and/or good relations categories, then the 
public authority may decide to screen the policy out. If a policy is 
‘screened out’ as having no relevance to equality of opportunity or good 
relations, a public authority should give details of the reasons for the 
decision taken. 

If the public authority’s conclusion is major

 

 in respect of one or more of 
the Section 75 equality of opportunity and/or good relations categories, 
then consideration should be given to subjecting the policy to the 
equality impact assessment procedure. 

If the public authority’s conclusion is minor

 

 in respect of one or more of 
the Section 75 equality categories and/or good relations categories, then 
consideration should still be given to proceeding with an equality impact 
assessment, or to: 

• measures to mitigate the adverse impact; or 

• the introduction of an alternative policy to better promote equality of 
opportunity and/or good relations. 

 

In favour of a ‘major’ impact 

 

a) The policy is significant in terms of its strategic importance; 
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b) Potential equality impacts are unknown, because, for example, there 
is insufficient data upon which to make an assessment or because 
they are complex, and it would be appropriate to conduct an equality 
impact assessment in order to better assess them; 

c) Potential equality and/or good relations impacts are likely to be 
adverse or are likely to be experienced disproportionately by groups 
of people including those who are marginalised or disadvantaged; 

d) Further assessment offers a valuable way to examine the evidence 
and develop recommendations in respect of a policy about which 
there are concerns amongst affected individuals and representative 
groups, for example in respect of multiple identities; 

e) The policy is likely to be challenged by way of judicial review; 

f)  The policy is significant in terms of expenditure. 

 

In favour of ‘minor’ impact 

 

a) The policy is not unlawfully discriminatory and any residual potential 
impacts on people are judged to be negligible; 

b) The policy, or certain proposals within it, are potentially unlawfully 
discriminatory, but this possibility can readily and easily be eliminated 
by making appropriate changes to the policy or by adopting 
appropriate mitigating measures; 

c) Any asymmetrical equality impacts caused by the policy are 
intentional because they are specifically designed to promote equality 
of opportunity for particular groups of disadvantaged people; 

d) By amending the policy there are better opportunities to better 
promote equality of opportunity and/or good relations. 

 

In favour of none 

 

a) The policy has no relevance to equality of opportunity or good 
relations. 
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b) The policy is purely technical in nature and will have no bearing in 
terms of its likely impact on equality of opportunity or good relations 
for people within the equality and good relations categories. 

 

Taking into account the evidence presented above, consider and 
comment on the likely impact on equality of opportunity and good 
relations for those affected by this policy, in any way, for each of the 
equality and good relations categories, by applying the screening 
questions detailed below and indicate the level of impact on the group 
i.e. minor, major or none. 
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Screening questions 

 

1 What is the likely impact on equality of opportunity for those 
affected by this policy, for each of the Section 75 equality categories?  
minor/major/none 

Section 75 

Category 

Details of policy impact Level of impact? 

minor/major/none 

 

Religious 

belief 

 

Withdrawal of the ACOP and 
guidance on “Design Construction 
and Installation of Gas Service 
Pipes” and its replacement with 
streamlined web-based guidance 
and referrals to existing industry 
guidance.   

None.                 
The withdrawal of 
the ACOP and 
guidance has no 
bearing on 
equality of 
opportunity. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

 

As above As above 
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Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 

 

 

 

 

 

 

 

2 Are there opportunities to better promote equality of opportunity for 

people within the Section 75 equalities categories? 

 

Section 75 

category 

 

If Yes, provide details If No, provide reasons 

 

Religious 

belief 

 

 The withdrawal of the 
ACOP and guidance 
will apply equally 
beneficially to all of 
the Section 75 
Groups and to other 
groups and has no 
relevance to the 
promotion of equality 
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of opportunity. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

 

As above As above 

Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 
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3 To what extent is the policy likely to impact on good relations   
between people of different religious belief, political opinion or racial 
group?   

 

Section 75 

category 

 

Details of policy impact Level of impact 

minor/major/none 

 

Religious 

belief 

 

Withdrawal of the ACOP and 
guidance on “Design 
Construction and Installation of 
Gas Service Pipes” and its 
replacement with streamlined 
web-based guidance and 
referrals to existing industry 
guidance.   

None. 

The withdrawal of 
the ACOP and 
guidance has no 
bearing on good 
relations between 
people of different 
religious belief, 
political opinion or 
racial group. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

 

 

4 Are there opportunities to better promote good relations between 

people of different religious belief, political opinion or racial group? 

 

Good relations 

category 

If Yes, provide 
details 

If No, provide reasons 
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Religious 

belief 

 

 The withdrawal of the ACOP 
and guidance will apply 
equally beneficially to all of the 
Section 75 Groups and to 
other groups and has no 
relevance to the promotion of 
good relations between 
people of different religious 
belief, political opinion or 
racial group. 

Political opinion As above As above 

Racial group 

 

As above As above 

 

Additional considerations 

 

Multiple identity 

 

Generally speaking, people can fall into more than one Section 75 
category.  Taking this into consideration, are there any potential impacts 
of the policy/decision on people with multiple identities? 

(For example; disabled minority ethnic people; disabled women; young 
Protestant men; and young lesbians, gay and bisexual people). 

 

 

 

 

Provide details of data on the impact of the policy on people with 
multiple identities. Specify relevant Section 75 categories concerned. 
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Although there is no available data the revisions to guidance will apply 
equally to all of the Section 75 Groups and adverse impact on people 
with multiple identities is not anticipated.  
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Part 3. Screening decision 

 

If the decision is not to conduct an equality impact assessment, please 
provide details of the reasons. 

 

 

 

 

 

 

If the decision is not to conduct an equality impact assessment the 
public authority should consider if the policy should be mitigated or an 
alternative policy be introduced. 

 

 

 

 

 

 

If the decision is to subject the policy to an equality impact assessment, 
please provide details of the reasons. 

 

 

 

 

 

 

All public authorities’ equality schemes must state the authority’s 

The withdrawal of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally and to the same extent as 
other groups.  
 

The withdrawal of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally.  There are therefore no 
grounds for mitigation or alternative policies. 
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arrangements for assessing and consulting on the likely impact of 
policies adopted or proposed to be adopted by the authority on the 
promotion of equality of opportunity. The Commission recommends 
screening and equality impact assessment as the tools to be utilised for 
such assessments.  Further advice on equality impact assessment may 
be found in a separate Commission publication: Practical Guidance on 
Equality Impact Assessment. 
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Mitigation 

 

When the public authority concludes that the likely impact is ‘minor’ and 
an equality impact assessment is not to be conducted, the public 
authority may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote 
equality of opportunity or good relations. 

 

Can the policy/decision be amended or changed or an alternative policy 
introduced to better promote equality of opportunity and/or good 
relations? 

 

If so, give the reasons to support your decision, together with the 
proposed changes/amendments or alternative policy. 
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Timetabling and prioritising 

 

Factors to be considered in timetabling and prioritising policies for 
equality impact assessment. 

 

If the policy has been ‘screened in’ for equality impact assessment, 
then please answer the following questions to determine its priority for 
timetabling the equality impact assessment. 

 

On a scale of 1-3, with 1 being the lowest priority and 3 being the 
highest, assess the policy in terms of its priority for equality impact 
assessment. 

 

Priority criterion Rating 

(1-3) 

 

Effect on equality of opportunity and good relations 

 

 

Social need 

 

 

Effect on people’s daily lives 

 

 

Relevance to a public authority’s functions 

 

 

 

Note: The Total Rating Score should be used to prioritise the policy in 
rank order with other policies screened in for equality impact 
assessment.  This list of priorities will assist the public authority in 
timetabling.  Details of the Public Authority’s Equality Impact 
Assessment Timetable should be included in the 
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quarterly Screening Report. 

 

Is the policy affected by timetables established by other relevant public 
authorities? 

 

 

If yes, please provide details 
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Part 4. Monitoring 

 

Public authorities should consider the guidance contained in the 

Commission’s Monitoring Guidance for Use by Public Authorities (July 
2007). 

 

The Commission recommends that where the policy has been amended 
or an alternative policy introduced, the public authority should monitor 
more broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 
– 2.20 of the Monitoring Guidance). 

 

Effective monitoring will help the public authority identify any future 
adverse impact arising from the policy which may lead the public 
authority to conduct an equality impact assessment, as well as help with 
future planning and policy development. 
 

 

Part 5. Disability Duties 
 

Under the Disability Discrimination Act 1995 (as amended by the 
Disability Discrimination (Northern Ireland) Order 2006), public 
authorities, when exercising their functions, are required to have due 
regard to the need: 

 

• to promote positive attitudes towards disabled people; and 
 

• to encourage participation by disabled people in public life. 
 

5. Does this policy/legislation have any potential to contribute 
towards promoting positive attitudes towards disabled people or 
towards encouraging participation by disabled people in public 
life?  If yes, please give brief details. 
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ANNEX 3 

 

DETI EQUALITY SCREENING FORM 

 

Part 1. Policy scoping 

 

The first stage of the screening process involves scoping the policy 
under consideration. The purpose of policy scoping is to help prepare 
the background and context and set out the aims and objectives for the 
policy, being screened. At this stage, scoping the policy will help identify 
potential constraints as well as opportunities and will help the policy 
maker work through the screening process on a step by step basis. 

 

Public authorities should remember that the Section 75 statutory duties 
apply to internal policies (relating to people who work for the authority), 
as well as external policies (relating to those who are, or could be, 
served by the authority). 

 

Information about the policy 

 

 

Name of the policy 

 
Proposal relating to a revised HSE Approved Code of Practice 
(ACOP) -“Rider-operated lift trucks - Operator training and safe 
use” which HSENI proposes to approve for use in Northern Ireland 
while also withdrawing the existing Northern Ireland ACOP.   

 

Is this an existing, revised or a new policy? 

 

Revised 
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What is it trying to achieve? (intended aims/outcomes) 
 

This ACOP and guidance provides practical guidance with respect 
to the requirements of regulation 9 of the Provision and Use of 
Work Equipment Regulations 1998 as they relate to the basic 
training of operators of rider-operated lift trucks.  The equivalent 
legislation in Northern Ireland is the Provision and Use of Work 
Equipment Regulations (Northern Ireland) 1999. 
 

Are there any Section 75 categories which might be expected to 

benefit from the intended policy? 

If so, explain how. 

 
The benefits from the ACOP and guidance will apply equally to all 
S75 categories and to others affected by the guidance.  
 

Who initiated or wrote the policy? 

 

The Health and Safety Executive in Great Britain 

 
 

Who owns and who implements the policy? 

 

The policy would be owned and implemented in Northern Ireland 
by the Health and Safety Executive for Northern Ireland. 
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Implementation factors 

 

Are there any factors which could contribute to/detract from the intended 
aim/outcome of the policy/decision? 

 

If yes, are they 

 

 financial 

 legislative 

 other, please specify _________________________________ 

 

 

 

 

 

 

 

 

 

 

Main stakeholders affected 

 

Who are the internal and external stakeholders (actual or potential) that 
the policy will impact upon? 

 

 staff 
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 service users 

 other public sector organisations 

 voluntary/community/trade unions 

X other, please specify -  the ACOP and guidance is principally 
relevant to employers and those responsible for the safe operation of lift 
trucks, as well as those in control of worksites, the self-employed, 
managers and supervisors. 
 

Other policies with a bearing on this policy 

 

• what are they? 

 

The Löfstedt review of health and safety legislation ‘Reclaiming health 
and safety for all’.  A UK Government independent review to make 
proposals for simplifying health and safety law. 

 

 

 

 • who owns them? 

 

Department for Work & Pensions 
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Available evidence 

 

Evidence to help inform the screening process may take many forms. 
Public authorities should ensure that their screening decision is informed 
by relevant data. 

 

What evidence/information (both qualitative and quantitative) have you 
gathered to inform this policy? Specify details for each of the Section 75 
categories. 

 

Section 75 

category 

 

Details of evidence/information 

 

Religious 

belief 

 

Although there is no available data the ACOP and 
guidance apply equally beneficially to all Section 75 
categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

 

As above. 



 

73 

 

Men and 

women 

generally 

 

As above. 

Disability 

 

As above. 

Dependants 

 

As above. 
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Needs, experiences and priorities 

 

Taking into account the information referred to above, what are the 
different needs, experiences and priorities of each of the following 
categories, in relation to the particular policy/decision? Specify details for 
each of the Section 75 categories 

 

Section 75 

category 

 

Details of needs/experiences/priorities 

 

Religious 

belief 

 

Although there is no available data the ACOP and 
guidance apply equally beneficially to all Section 75 
categories and others. 

Political 

opinion 

 

As above. 

Racial group 

 

As above. 

Age 

 

As above. 

Marital status 

 

As above. 

Sexual 

orientation 

 

As above. 

Men and 

women 

As above. 
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generally 

 

Disability 

 

As above. 

Dependants 

 

As above. 
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Part 2. Screening questions 

 

Introduction 

 

In making a decision as to whether or not there is a need to carry out an 
equality impact assessment, the public authority should consider its 
answers to the questions 1-4 detailed below. 

 

If the public authority’s conclusion is none

 

 in respect of all of the Section 
75 equality of opportunity and/or good relations categories, then the 
public authority may decide to screen the policy out. If a policy is 
‘screened out’ as having no relevance to equality of opportunity or good 
relations, a public authority should give details of the reasons for the 
decision taken. 

If the public authority’s conclusion is major

 

 in respect of one or more of 
the Section 75 equality of opportunity and/or good relations categories, 
then consideration should be given to subjecting the policy to the 
equality impact assessment procedure. 

If the public authority’s conclusion is minor

 

 in respect of one or more of 
the Section 75 equality categories and/or good relations categories, then 
consideration should still be given to proceeding with an equality impact 
assessment, or to: 

• measures to mitigate the adverse impact; or 

• the introduction of an alternative policy to better promote equality of 
opportunity and/or good relations. 

 

In favour of a ‘major’ impact 

 

a) The policy is significant in terms of its strategic importance; 
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b) Potential equality impacts are unknown, because, for example, there 
is insufficient data upon which to make an assessment or because 
they are complex, and it would be appropriate to conduct an equality 
impact assessment in order to better assess them; 

c) Potential equality and/or good relations impacts are likely to be 
adverse or are likely to be experienced disproportionately by groups 
of people including those who are marginalised or disadvantaged; 

d) Further assessment offers a valuable way to examine the evidence 
and develop recommendations in respect of a policy about which 
there are concerns amongst affected individuals and representative 
groups, for example in respect of multiple identities; 

e) The policy is likely to be challenged by way of judicial review; 

f)  The policy is significant in terms of expenditure. 

 

In favour of ‘minor’ impact 

 

a) The policy is not unlawfully discriminatory and any residual potential 
impacts on people are judged to be negligible; 

b) The policy, or certain proposals within it, are potentially unlawfully 
discriminatory, but this possibility can readily and easily be eliminated 
by making appropriate changes to the policy or by adopting 
appropriate mitigating measures; 

c) Any asymmetrical equality impacts caused by the policy are 
intentional because they are specifically designed to promote equality 
of opportunity for particular groups of disadvantaged people; 

d) By amending the policy there are better opportunities to better 
promote equality of opportunity and/or good relations. 

 

In favour of none 

 

a) The policy has no relevance to equality of opportunity or good 
relations. 
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b) The policy is purely technical in nature and will have no bearing in 
terms of its likely impact on equality of opportunity or good relations 
for people within the equality and good relations categories. 

 

Taking into account the evidence presented above, consider and 
comment on the likely impact on equality of opportunity and good 
relations for those affected by this policy, in any way, for each of the 
equality and good relations categories, by applying the screening 
questions detailed below and indicate the level of impact on the group 
i.e. minor, major or none. 
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Screening questions 

 

1 What is the likely impact on equality of opportunity for those 
affected by this policy, for each of the Section 75 equality categories?  
minor/major/none 

Section 75 

Category 

Details of policy impact Level of impact? 

minor/major/none 

 

Religious 

belief 

 

ACOP and guidance on how to 
comply with the requirements of 
regulation 9 of the Provision and 
Use of Work Equipment 
Regulations.  It is proposed that 
the existing Northern Ireland 
ACOP should be withdrawn and 
the revised HSE ACOP approved 
for use in Northern Ireland. 

None.                 
The ACOP and 
guidance have no 
bearing on 
equality of 
opportunity. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

As above As above 
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Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 

 

 

 

 

 

 

 

 

 

2 Are there opportunities to better promote equality of opportunity for 

people within the Section 75 equalities categories? 

 

Section 75 

category 

 

If Yes, provide details If No, provide reasons 

 

Religious 

belief 

 The ACOP and 
guidance  will apply 
equally beneficially to 
all of the Section 75 
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 Groups and to other 
groups and have no 
relevance to the 
promotion of equality 
of opportunity. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 

Age 

 

As above As above 

Marital 

status 

 

As above As above 

Sexual 

orientation 

 

As above As above 

Men and 

women 

generally 

 

As above As above 

Disability 

 

As above As above 

Dependants 

 

As above As above 
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3 To what extent is the policy likely to impact on good relations   
between people of different religious belief, political opinion or racial 
group?   

 

Section 75 

category 

 

Details of policy impact Level of impact 

minor/major/none 

 

Religious 

belief 

 

ACOP and guidance on how to 
comply with the requirements 
of regulation 9 of the Provision 
and Use of Work Equipment 
Regulations.  It is proposed 
that the existing Northern 
Ireland ACOP should be 
withdrawn and the revised HSE 
ACOP approved for use in 
Northern Ireland. 

None. 

The ACOP and 
guidance have no 
bearing on good 
relations between 
people of different 
religious belief, 
political opinion or 
racial group. 

Political 

opinion 

 

As above As above 

Racial 

group 

 

As above As above 
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4 Are there opportunities to better promote good relations between 

people of different religious belief, political opinion or racial group? 

 

Good relations 

category 

 

If Yes, provide 
details 

If No, provide reasons 

 

Religious 

belief 

 

 The ACOP and guidance 
will apply equally 
beneficially to all of the 
Section 75 Groups and to 
other groups and have no 
relevance to the 
promotion of good 
relations between people 
of different religious 
belief, political opinion or 
racial group. 

Political opinion As above As above 

Racial group 

 

As above As above 

 

Additional considerations 

 

Multiple identity 

 

Generally speaking, people can fall into more than one Section 75 
category.  Taking this into consideration, are there any potential impacts 
of the policy/decision on people with multiple identities? 

(For example; disabled minority ethnic people; disabled women; young 
Protestant men; and young lesbians, gay and bisexual people). 
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Provide details of data on the impact of the policy on people with 
multiple identities. Specify relevant Section 75 categories concerned. 

 

Although there is no available data the ACOP and guidance will apply 
equally to all of the Section 75 Groups and adverse impact on people 
with multiple identities is not anticipated.  

 

 



 

85 

 

Part 3. Screening decision 

 

If the decision is not to conduct an equality impact assessment, please 
provide details of the reasons. 

 

 

 

 

 

 

If the decision is not to conduct an equality impact assessment the 
public authority should consider if the policy should be mitigated or an 
alternative policy be introduced. 

 

 

 

 

 

 

If the decision is to subject the policy to an equality impact assessment, 
please provide details of the reasons. 

 

 

 

 

 

 

All public authorities’ equality schemes must state the authority’s 

The provisions of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally and to the same extent as 
other groups.  
 

The provisions of the ACOP and guidance will apply universally 
and would be expected to benefit, rather than adversely impact, 
all of the Section 75 groups equally.  There are therefore no 
grounds for mitigation or alternative policies. 
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arrangements for assessing and consulting on the likely impact of 
policies adopted or proposed to be adopted by the authority on the 
promotion of equality of opportunity. The Commission recommends 
screening and equality impact assessment as the tools to be utilised for 
such assessments.  Further advice on equality impact assessment may 
be found in a separate Commission publication: Practical Guidance on 
Equality Impact Assessment. 
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Mitigation 

 

When the public authority concludes that the likely impact is ‘minor’ and 
an equality impact assessment is not to be conducted, the public 
authority may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote 
equality of opportunity or good relations. 

 

Can the policy/decision be amended or changed or an alternative policy 
introduced to better promote equality of opportunity and/or good 
relations? 

 

If so, give the reasons to support your decision, together with the 
proposed changes/amendments or alternative policy. 
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Timetabling and prioritising 

 

Factors to be considered in timetabling and prioritising policies for 
equality impact assessment. 

 

If the policy has been ‘screened in’ for equality impact assessment, 
then please answer the following questions to determine its priority for 
timetabling the equality impact assessment. 

 

On a scale of 1-3, with 1 being the lowest priority and 3 being the 
highest, assess the policy in terms of its priority for equality impact 
assessment. 

 

Priority criterion Rating 

(1-3) 

 

Effect on equality of opportunity and good relations 

 

 

Social need 

 

 

Effect on people’s daily lives 

 

 

Relevance to a public authority’s functions 

 

 

 

Note: The Total Rating Score should be used to prioritise the policy in 
rank order with other policies screened in for equality impact 
assessment.  This list of priorities will assist the public authority in 
timetabling.  Details of the Public Authority’s Equality Impact 
Assessment Timetable should be included in the 
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quarterly Screening Report. 

 

Is the policy affected by timetables established by other relevant public 
authorities? 

 

 

If yes, please provide details 
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Part 4. Monitoring 

 

Public authorities should consider the guidance contained in the 

Commission’s Monitoring Guidance for Use by Public Authorities (July 
2007). 

 

The Commission recommends that where the policy has been amended 
or an alternative policy introduced, the public authority should monitor 
more broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 
– 2.20 of the Monitoring Guidance). 

 

Effective monitoring will help the public authority identify any future 
adverse impact arising from the policy which may lead the public 
authority to conduct an equality impact assessment, as well as help with 
future planning and policy development. 
 

 

Part 5. Disability Duties 
 

Under the Disability Discrimination Act 1995 (as amended by the 
Disability Discrimination (Northern Ireland) Order 2006), public 
authorities, when exercising their functions, are required to have due 
regard to the need: 

 

• to promote positive attitudes towards disabled people; and 
 

• to encourage participation by disabled people in public life. 
 

5. Does this policy/legislation have any potential to contribute 
towards promoting positive attitudes towards disabled people or 
towards encouraging participation by disabled people in public 
life?  If yes, please give brief details. 
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ANNEX 4  
                                                                                        
Name of Consultees 
Action on Hearing Loss 
Age NI 
Age Sector Platform 
Agency for the Legal Deposit Libraries 
Airtricity 
Alliance Party 
Allpipe Engineering Ltd. 
Amalgamated Engineering and Electrical Union 
AMEY BPO 
An Munia Tober 
Archbishop of Armagh and Primate of all Ireland 
Ards Business Centre Ltd. 
Argyle Business Centre Ltd. 
Armagh Business Centre Ltd. 
Aspergers Network 
Association of British Insurers 
Association of Consulting Engineers (NI Branch) 
Association of Independent Advice Centres 
Association of Local Authorities of Northern Ireland 
Association of Teachers and Lecturers   
Association of University Teachers 
Atlas Environmental NI 
Attorney General (NI) 
Autism Northern Ireland 
Bakers, Food and Allied Workers Union 
Ballymena Business Centre Ltd. 
Banbridge Enterprise Centre 
Bar Council 
Barnardos 
Belfast Centre for the Unemployed 
Belfast City Centre Management 
Belfast Education and Library Board 
Belfast Harbour Commissioners 
Belfast Health and Social Care Trust 
Belfast Hebrew Congregation 
Belfast Islamic Centre 
Belfast Marine Engineering Employers' Association 
Belfast Solicitors Association 
Bishop of Down and Connor 
Board of Deputies of British Jews 
Borough Councils 
British Chemical Distributors and Traders Association  
British Clothing Industry Association (NI) 
British Library – Legal Deposit Office 
British Medical Association 
British Oxygen Company 
Bryson House 
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Budget Energy Ltd. 
Buildhealth NI 
Business in the Community 
Calor Gas (NI) Ltd. 
Cancer Focus Northern Ireland 
Cara-Friend 
Carers NI 
Carrickfergus Enterprise Agency Ltd. 
Catholic Bishops of Northern Ireland 
Causeway Enterprise Agency Ltd. 
Cedar Foundation 
Central Services Agency 
Chadwyck-Healey Ltd. 
Chartered Institute of Environmental Health, NI 
Chartered Institute of Marketing 
Chemical Business Association 
Chief Constable Police Service of Northern Ireland 
Child Care Northern Ireland 
Children in Northern Ireland 
Children’s Law Centre 
Chinese Chamber of Commerce 
Chinese Welfare Association 
Cinematograph Exhibitors' Association 
City Councils 
Civil Law Reform Division 
Civil Service Occupational Health Service 
Colloide Engineering Systems 
Commission for Victims and Survivors 
Commissioner for Children and Young People for NI 
Commissioner for Older People for Northern Ireland 
Committee on the Administration of Justice 
Communication Access 
Communication Workers' Union (CWU) 
Community Foundation for Northern Ireland 
Community Relations Council 
Community Relations Training Learning Consortium 
Community Union 
Confederation of British Industry  
CONNECT 
Construction Employers' Federation 
Construction Industry Training Board 
Cookstown Enterprise Centre Ltd. 
Coolkeeragh Power Ltd. 
Co-Operation Ireland 
Council for Catholic Maintained Schools 
Countryside Services Ltd. 
Courts and Tribunal Service 
Craigavon Industrial Development Organisation Ltd. 
Creggan Enterprises Ltd. 
Deaf Association Northern Ireland 
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Democratic Unionist Party 
Derry Well Woman 
Desmond and Sons Ltd. 
Disability Action 
District Councils 
Down’s Syndrome Association 
Driver and Vehicle Testing Agency 
Driver Training Services 
Du Pont (UK) Ltd. 
Dungannon Enterprise Centre Ltd. 
East Belfast Community Development Agency 
East Belfast Enterprise Park Ltd. 
East Belfast Partnership Board 
Eastern Group Environmental Health Committee 
Employers For Disability NI 
Electric Ireland 
Energia 
Engineering Employers' Federation NI (EEF) 
Engineering Training Council 
Engineers' and Managers' Association (EMA) 
Equality Coalition 
Equality Commission 
Equipment Hire Association of Northern Ireland Ltd 
Equity 
Executive Council of the Inn of Court of NI 
Falls Community Council 
Federation of Master Builders 
Federation of Small Businesses 
Federation of Petroleum Suppliers 
Federation of the Retail Licensed Trade (NI) 
Fermanagh Enterprise Ltd. 
Fire Brigades Union 
Firmus Energy 
Food Standards Agency Northern Ireland 
Forensic Science Agency of Northern Ireland 
Fortress Pro-Tec Ltd 
Foyle Meats 
Foyle Women's Information Network  
FPA NI (formerly Family Planning Association) 
Freight Transport Association 
General Consumer Council for Northern Ireland 
Gingerbread Northern Ireland 
Glass and Glazing Federation 
GMB 
Graphical Paper and Media Union 
Gray & Adams (Ireland) Ltd 
Greater Shankill Partnership 
Green Party 
Guide Dogs for the Blind Association 
Harland and Wolff Heavy Industries Ltd. 
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Health and Safety Executive 
Health and Social Care Board 
Heating and Ventilating Contractors' Association 
Heron Brothers Ltd. 
HM Council of County Court Judges 
HM Revenue and Customers 
Home Retail Group 
Inclusive Mobility and Transport Advisory Committee (IMTAC) 
INCORE Conflict Resolutions Ltd. 
Indian Community Centre 
Independent Political Parties 
Information Commissioner’s Office 
Institute of Acoustics 
Institute of Directors   
Institute of Directors (NI Division) 
Institute of Professionals, Managers and Specialists (IPMS) 
Institute of Quarrying 
Invest NI 
Irish Bank Officials Association 
Irish National Teachers Organisation 
James G McAlorum Ltd. 
John Mackle (Moy) Ltd. 
Joint Industry Board for the Electrical Engineering Industry 
Judge McKibbin 
Justice for Asbestos Victims 
Kesh Development Association Charitable Trust 
Labour Party 
Labour Relations Agency 
Lagan Group 
Larne Development Forum 
Law Centre (NI) 
Law Society of Northern Ireland 
Lilliput Services 
Local Government Staff Commission for NI (LGSC) 
Lord Chief Justice Office 
Magherafelt Women’s Group 
Mallusk Enterprise Park 
Maritime and Coastguard Agency 
Mastic Asphalt Federation (NI) 
McClay Library, QUB 
Mr B McClintock 
McGrigors, Solicitors 
MENCAP 
Methodist Church in Ireland 
Mindwise 
Ministry of Defence 
MPs & MEPs (NI) 
Mr George Condell 
Mr Richard Steele 
Musicians Union 
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National Association of Schoolmasters/Union of Women Teachers 
National Association of Teachers in Further and Higher Education 
National Collection of NI Publications 
National House Building Council 
National Library of Ireland  
National Union of Rail, Maritime and Transport Workers 
Newry and Mourne Enterprise Agency 
Newry and Mourne Senior Citizen’s Consortium 
Newry and Mourne Women 
Newtownabbey Senior Citizen’s Forum 
NI21 
NI-CO (Northern Ireland Public Sector Enterprises Ltd) 
NIGEN 
North Belfast Partnership 
North City Business Centre Ltd. 
North Down Development Organisation Ltd. 
North Eastern Education and Library Board 
North / South Ministerial Council 
North West Community Network 
North West Forum of People with Disabilities 
North West Industrial Health and Safety Group 
Northern Group 
Northern Group Systems 
Northern Health and Social Care Trust 
Northern Ireland African Cultural Centre 
Northern Ireland Agricultural Machinery Dealers Association 
Northern Ireland Agricultural Producers' Association 
Northern Ireland Assembly Library 
Northern Ireland Assembly Members 
Northern Ireland Assembly – The Speaker 
Northern Ireland Association for Mental Health 
Northern Ireland Association for the Care and Resettlement of Offenders 
Northern Ireland Audit Office 
Northern Ireland Authority for Utility Regulation 
Northern Ireland Association of Citizens Advice Bureaux  
Northern Ireland Bakery Council 
Northern Ireland Bankers' Association 
Northern Ireland Centre for Competitiveness 
Northern Ireland Chamber of Commerce 
Northern Ireland Chamber of Trade 
Northern Ireland Committee/Irish Congress of Trade Unions 
Northern Ireland Commissioner for Children and Young People 
Northern Ireland Conservative Association  
Northern Ireland Council for Ethnic Minorities 
Northern Ireland Council for Integrated Education 
Northern Ireland Council for the Curriculum, Examinations and Assessment 
Northern Ireland Council for Voluntary Action 
Northern Ireland Court Service 
Northern Ireland Dairy Association 
Northern Ireland Economic Research Centre 
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Northern Ireland Environment Link 
Northern Ireland Fire and Rescue Service 
Northern Ireland Gay Rights Association 
Northern Ireland Hotels Federation 
Northern Ireland Housing Executive 
Northern Ireland Human Rights Commission 
Northern Ireland Judicial Appointments Commission 
Northern Ireland Law Commission 
Northern Ireland Local Government Association 
Northern Ireland Master Plumbers' Association 
Northern Ireland Occupational Health and Safety Group 
Northern Ireland Oil Federation 
Northern Ireland Polymers Association 
Northern Ireland Prison Service 
Northern Ireland Public Service Alliance (NIPSA) 
Northern Ireland Quarry Owners' Association 
Northern Ireland Railways 
Northern Ireland Resident Magistrates' Association 
Northern Ireland Safety Group 
Northern Ireland Spinners Ltd. 
Northern Ireland Statistics and Research Agency (NISRA) 
Northern Ireland Textiles and Apparel Association Ltd 
Northern Ireland Timber Trades' Association 
Northern Ireland Tourist Board 
Northern Ireland Women's European Platform 
NSPCC, Northern Ireland Regional Office 
NUS/USI 
NW Community Network 
Occupational Health Service 
Office of Industrial Tribunals 
Omagh Enterprise Co. Ltd. 
Omagh Women’s Area Network  
Ormeau Enterprises Ltd. 
Participation the Practice of Rights Project 
Pass International 
PDA Consultant Engineers 
Peter Scott Health and Safety 
Pharmaceutical Society of Northern Ireland 
Phoenix Natural Gas 
POBAL 
Police Federation for Northern Ireland  
Police Service of Northern Ireland 
Power NI (formerly NIE) 
Premier Power Limited 
Presbyterian Church in Ireland 
PricewaterhouseCoopers 
Prince's Trust 
Progressive Unionist Party 
Public Commerce Services Union (PCS) 
Quarry Products Association NI 
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Queen's University 
Richards PLC 
Roads Service 
Roman Catholic Church 
Roy Coulter Consulting Ltd. 
Royal College of Midwives 
Royal College of Nursing of the UK (NI Board) 
Royal Institution of Chartered Surveyors in Northern Ireland  
Royal National Institute for the Blind (NI) 
Royal Ulster Agricultural Society 
Rural Community Network 
Rural Development Council 
Safety Advice Centre 
Save the Children 
SDLP 
Seagate Technology (Ireland) 
Senior Citizens Consortium Sperrin Lakeland 
Sense NI 
Services Industrial Professional Technical Union (SIPTU) 
Shorts Bombardier PLC 
Sinn Fein 
Skyglaze Architectural Systems Ltd. 
Social Security Agency 
Society of Local Authority Chief Executives 
Society of Occupational Medicine 
South Belfast Partnership Board 
South Eastern Education and Library Board 
South Eastern Health and Social Care Trust 
South West Fermanagh Development Organisation Ltd. 
Southern Education and Library Board 
Southern Group Environmental Health Committee 
Southern Health and Social Care Trust 
Spence Bryson Limited 
SRT Donnelly and Co. 
St John Ambulance NI 
Strabane Industrial Properties Ltd. 
Staff Commission for Education and Library Boards 
Sypol Ltd. 
Tennants Textile Colours Ltd. 
Tesco Stores Ltd. 
Thermomax Ltd. 
Townsend Enterprise Park Ltd. 
Traditional Unionist Voice 
Trainfield Construction Ltd. 
Training for Women Network Ltd. 
Translink 
Transport Salaried Staff Association 
Transport Training Services Ltd. 
Transtec Automotive (Campsie) Ltd. 
UK Independence Party 
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UK National Committee of UN Women 
Ulster Farmers' Union 
Ulster Furniture Federation 
Ulster Scots Community Network 
Ulster Teachers' Union 
Ulster Unionist Party 
Union of Construction, Allied Trades and Technicians (UCATT) 
Union of Shop, Distributive and Allied Workers (USDAW) 
UNISON (Northern Ireland) 
Unite the Union 
University of Ulster at Coleraine 
Volunteer Centre 
Volunteer Now 
Visual Access NI (Braille, Audio and DAISY) 
Water Service 
West Belfast Development Trust Ltd. 
West Belfast Partnership Board 
Western Education and Library Board 
Western Group Environmental Service 
Western Health and Social Care Trust 
Westlink Enterprise Ltd. 
William Keown Trust 
Women's Forum NI 
Women's Information NI 
Women's Resource and Development Agency 
Women's Support Network 
Women’s Training, Enterprise and Childcare 
Workers' Party 
Workspace 
Youth Action Northern Ireland Gender Equality Unit 
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