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PART A – Section 75 of the Northern Ireland Act 1998 and Equality Scheme 

 

Section 1:  Equality and good relations outcomes, impacts and good practice 
 

1 In 2014-15, please provide examples of key policy/service delivery developments made 
by the public authority in this reporting period to better promote equality of opportunity 
and good relations; and the outcomes and improvements achieved. 

Please relate these to the implementation of your statutory equality and good relations 
duties and Equality Scheme where appropriate. 

 HSENI, as part of the Farm Safety Partnership, continued with its multi-media farm safety 
campaign.  It prompted farmers, including older farmers, to look at their behaviours and 
to adopt a safer approach to working in the agricultural sector.  It encouraged the 
involvement of those who can influence them including wives, daughters, sons, 
grandchildren and other relatives and friends. Of the nine people killed in the farming 
industry during 2014/15, five were aged 70 or over. 

HSENI continued its work on its child safety on farms campaign to over 12,400 children in 
83 rural primary schools with its presentations delivering key messages for staying safe 
on the farm. 

HSENI participated in 11 rural 'Bee Safe' events speaking to some 5,100 pupils from 231 
schools on the three key farm safety messages, namely tractors and other machinery, 
safety with animals, and safe play on the farm. 

HSENI continued with the child safety on farms poster competition with entries from 
over 3,300 pupils from 67 primary schools. A 2015 calendar was produced from the 
winning entries and this was distributed to over 38,300 families of children attending 
424 rural primary schools in Northern Ireland, providing key monthly messages on how 
to avoid the dangers of working or playing on the farm. 

HSENI launched two new farm safety DVDs  aimed at children (“Dangerous Playgrounds” 
for 4-8 year olds and “Farm safe” for 8-11 year olds).  

HSENI distributed over 7,000 copies its new “Be Safe When You Start” booklet aimed at 
young people entering the world of work for the first time. 

HSENI delivered 100 health and safety presentations to 2,700 young people under its 
SafeStart initiative. 

HSENI provided several publications aimed specifically at providing information on 
HSENI’s information services for migrant workers who do not have English as their first 
language.  HSENI has provided these publications, in hard copy and on the web, in a 
number of  ethnic minority languages. 

HSENI continued to provide the pictorial Universal Safety Booklet, for high risk work 
sectors, aimed at those who do not have English as their first language or have difficulty 
in reading 
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2 Please provide examples of outcomes and/or the impact of equality action plans/ 
measures in 2014-15 (or append the plan with progress/examples identified). 

 The role of HSENI is to ensure that risks to people's health and safety arising from work 
activities are properly controlled. HSENI endeavours to achieve this in a number of ways. 
Success is difficult to measure. However, specific examples of meaningful outcomes of 
our activities within identified vulnerable groups are detailed below and in sections 1 
and 7 of this document. 

 

Action Measure 1 

To roll out an equality monitoring initiative to measure the uptake of S75 Groups at 
HSENI's promotional events 

Equality monitoring forms were issued in confidence to 307 delegates at 28 seminars 
and workshops held during the year. Response rates varied between 13% to 100% of 
those who attended. As in previous years, there was very little differential impact in 
relation to gender, marital status or religion. A high percentage of delegates were aged 
26-59, the majority recorded no political opinion, and were mostly white, hetrosexuals 
with no disabilities or dependants.  

 

Action Measure 2 - To raise staff awareness of the need for campaign messages to take 
account of the needs of all relevant Section 75 Groups as part of the planning processes 
associated with the campaign.  

During the period, HSENI carried out a targeted campaign to raise awareness of 
musculoskeletal disorders (MSDs). Given the fact that a substantial numbers of workers 
in the health sector are affected by MSDs, including nurses and care assistants, many of 
whom are female and foreign nationals, staff considered these particular groups when 
planning the campaign. 

HSENI also delivered a Child Safety on Farms campaign reaching some 12,400 primary 
school children with its presentations delivering key messages for staying safe on the 
farm. 

In March 2015, HSENI launched a high profile farm safety TV advert that featured as part 
of the ongoing Stop and Think SAFE campaign. The campaign, launched in 2012/13, runs 
under the banner of “Stop and Think SAFE’, with SAFE representing the four main 
dangers on farms – Slurry, Animals, Falls and Equipment. In planning the campaign, staff 
aimed to get farmers, including older farmers, to look at their behaviours and to adopt a 
safer approach to working on their farms.  

 

Action Measure 3 - Need for ongoing awareness of the availability of health and safety 
literature to S75 groups. 

There was a 2% increase over the previous year in the number of free publications 
distributed during 2014/15, bringing the figure to over 313,300. HSENI is confident that 
many of our key health and safety messages are aimed at and available to Section 75 
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groups including children, young people and elderly farmers. 

 

Action Measure 4 - Raise awareness of and, where necessary, revise key HSENI 
publications relevant to vulnerable groups. 

HSENI’s “Be Safe When You Start” book is a much used resource within the education 
environment and teachers and lecturers use it to equip young students with basic health 
and safety information as well as informing them about the information they should 
expect an employer to provide as part of their induction training.  During the year, 7,541 
copies of the book were distributed to schools and colleges across Northern Ireland or 
downloaded from the “young people’s” page on the HSENI website.   

A booklet, 'Balancing Disability Rights and Health and Safety requirements - A Guide for 
Employers', which highlights disability employment rights, is available free of charge for 
download from the HSENI website. 
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3 Has the application of the Equality Scheme commitments resulted in any changes to 
policy, practice, procedures and/or service delivery areas during the 2014-15 reporting 
period? (tick one box only) 

  Yes  No (go to Q.4)  Not applicable (go to Q.4) 

 Please provide any details and examples: 

       

  

3a With regard to the change(s) made to policies, practices or procedures and/or service 
delivery areas, what difference was made, or will be made, for individuals, i.e. the 
impact on those according to Section 75 category?  

 Please provide any details and examples: 

       

  

3b What aspect of the Equality Scheme prompted or led to the change(s)? (tick all that 
apply) 

  As a result of the organisation’s screening of a policy (please give details): 

       

 As a result of what was identified through the EQIA and consultation exercise 
(please give details): 

       

 As a result of analysis from monitoring the impact (please give details): 

       

 As a result of changes to access to information and services (please specify and 
give details):  

       

  Other (please specify and give details):  

        

 

Section 2:  Progress on Equality Scheme commitments and action 
plans/measures  
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Arrangements for assessing compliance (Model Equality Scheme Chapter 2) 

4 Were the Section 75 statutory duties integrated within job descriptions during the 2014-
15 reporting period? (tick one box only) 

  Yes, organisation wide 

 Yes, some departments/jobs 

 No, this is not an Equality Scheme commitment 

 No, this is scheduled for later in the Equality Scheme, or has already been done 

 Not applicable 

 Please provide any details and examples: 

 Employees’ job descriptions and performance plans reflect their contributions to the 
discharge of the Section 75 statutory duties and implementation of the equality scheme, 
where relevant.  

  
5 Were the Section 75 statutory duties integrated within performance plans during the 

2014-15 reporting period? (tick one box only) 

  Yes, organisation wide 

 Yes, some departments/jobs 

 No, this is not an Equality Scheme commitment 

 No, this is scheduled for later in the Equality Scheme, or has already been done 

 Not applicable 

 Please provide any details and examples: 

 The personal performance plans are subject to appraisal in the annual performance 
review.  Objectives and targets relating to the statutory duties will continue to be 
integrated into our operational business plans and progress against these have been 
included in HSENI's annual report. 

  

6 In the 2014-15 reporting period were objectives/ targets/ performance measures relating 
to the Section 75 statutory duties integrated into corporate plans, strategic planning 
and/or operational business plans? (tick all that apply) 

  Yes, through the work to prepare or develop the new corporate plan  

 Yes, through  organisation wide annual business planning 

 Yes, in some departments/jobs 
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 No, these are already mainstreamed through the organisation’s ongoing 
corporate plan 

 No, the organisation’s planning cycle does not coincide with this 2013-14 report 

 Not applicable 

 Please provide any details and examples: 

 HSENI's current Corporate Plan includes details of its statutory responsiblities in relation 
to Equality, Disability, Access to Information and Human Rights. 

HSENI is currently in the process of developing its new Corporate Plan (2016 - 2020) and 
will ensure that objectives, targets and perfromance measures relating to the Section 75 
statutory duties are integrated into the corporate Plan.    

One of the objectives within HSENI's 2014/15 Operating Plan was 'To improve compliance 
with health and safety standards through inspection and investigation activities.' 

Within this objective, one of the targets related specifically to Vulnerable groups: 

'Ensure that the health and safety needs of vulnerable groups such as young workers 
(including school leavers entering the workplace for the first time), older persons and 
migrant workers, are addressed during all inspection and investigation activities where 
appropriate.' 

 

  

Equality action plans/measures  

7 Within the 2014-15 reporting period, please indicate the number of: 

 Actions 
completed: 0 Actions ongoing: 4 Actions to 

commence: 0 

 Please provide any details and examples (in addition to question 2): 

 All actions detailed on the Equality Action Plan require ongoing monitoring which is 
reported on annually within this report. 

 

Action Measure 1 

To roll out an equality monitoring initiative to measure the uptake of S75 Groups at 
HSENI's promotional events 

Equality monitoring forms were issued in confidence to 307 delegates at 28 seminars and 
workshops held during the year. Response rates varied between 13% to 100% of those 
who attended. As in previous years, there was very little differential impact in relation to 
gender, marital status or religion. A high percentage of delegates were aged 26-59, the 
majority recorded no political opinion, and were mostly white, hetrosexuals with no 
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disabilities or dependants.  

 

Action Measure 2 - To raise staff awareness of the need for campaign messages to take 
account of the needs of all relevant Section 75 Groups as part of the planning processes 
associated with the campaign.  

During the period, HSENI carried out a targeted campaign to raise awareness of 
musculoskeletal disorders (MSDs). Given the fact that a substantial number of workers in 
the health sector are affected by MSDs, including nurses and care assistants, many of 
whom are female and forign nationals, staff considered these particular groups when 
planning the campaign.  

HSENI also delivered a Child Safety on Frams campaign reaching some 12,400 prinary 
school children with its presentations delivering key messages for staying safe on the 
farm. 

In March 2015, HSENI launched a high profile farm safety TV advert that featured as part 
of the ongoing Stop and Think SAFE campaign. The campaign, launched in 2012/13, runs 
under the banner of 'Stop and Think SAFE', with SAFE representing the four main dangers 
on farms - Slurry, Animals, Falls and Equipment. In planning the campaign, staff aimed to 
get farmers, inlcuding older farmers, to look at their behaviours and to adopt a safer 
apporach to working on their farms.  

  

Action Measure 3 - Need for ongoing awareness of the availability of health and safety 
literature to S75 groups. 

There was a 2% increase over the previous year in the number of free publications 
distributed during 2014/15, bringning the figure to over 313,300. HSENI is confident that 
many of our key health and safety messages are aimed at and available to Section 75 
groups including children, young people and elderly farmers. 

 

Action Measure 4 - Raise awareness of and, where necessary, revise key HSENI 
publications relevant to vulnerable groups. 

HSENI’s “Be Safe When You Start” book is a much used resource within the education 
environment and teachers and lecturers use it to equip young students with basic health 
and safety information as well as informing them about the information they should 
expect an employer to provide as part of their induction training.  During the year, 7,541 
copies of the book were distributed to schools and colleges across Northern Ireland or 
downloaded from the “young people’s” page on the HSENI website.   

A booklet 'Balancing Disability Rights and Health and Safety requirements - A Guide for 
Employers' which highlights disability employment rights, is available free of charge for 
download from the HSENI website. 
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8 Please give details of changes or amendments made to the equality action plan/measures 
during the 2014-15 reporting period (points not identified in an appended plan): 

 N/A 

  

9 In reviewing progress on the equality action plan/action measures during the 2014-15 
reporting period, the following have been identified: (tick all that apply) 

  Continuing action(s), to progress the next stage addressing the known inequality 

 Action(s) to address the known inequality in a different way 

 Action(s) to address newly identified inequalities/recently prioritised inequalities 

 Measures to address a prioritised inequality have been completed 

  

Arrangements for consulting (Model Equality Scheme Chapter 3) 

10 Following the initial notification of consultations, a targeted approach was taken – and 
consultation with those for whom the issue was of particular relevance: (tick one box only) 

  All the time  Sometimes  Never 

  

11 Please provide any details and examples of good practice in consultation during the 
2014-15 reporting period, on matters relevant (e.g. the development of a policy that has 
been screened in) to the need to promote equality of opportunity and/or the desirability 
of promoting good relations: 

 One consultation document issued during 2014/15 related to the proposals for the 
replacement of the Construction (Design and Management) Regulations (Northern 
Ireland) 2007 (CDM). Following correspondence from a number of consultees, a face to 
face meeting was set up with the HSENI Chief Executive and members of the Top 
Management Team in order to discuss the issues and concerns of a number of 
stakeholders.  

  

12 In the 2014-15 reporting period, given the consultation methods offered, which 
consultation methods were most frequently used by consultees: (tick all that apply) 

  Face to face meetings 

 Focus groups 

 Written documents with the opportunity to comment in writing 

 Questionnaires 
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 Information/notification by email with an opportunity to opt in/out of the 
consultation 

 Internet discussions 

 Telephone consultations 

 Other (please specify):       

 Please provide any details or examples of the uptake of these methods of consultation in 
relation to the consultees’ membership of particular Section 75 categories: 

 During the period, a number of Section 75 consultees responded to consultation 
documents on policies and legislation being developed. One example of how their queries 
were addressed by HSENI is detailed above in Q11. HSENI also issues a 6 monthly letter to 
all section 75 consultees listing all policies consulted on in the previous 6 months. One 
recent response from Disability Action requested that new proposals are made available 
in colour contrast format for people with sensory impairments. This option is currently 
being investigated by HSENI. 

  

13 Were any awareness-raising activities for consultees undertaken, on the commitments in 
the Equality Scheme, during the 2014-15 reporting period? (tick one box only) 

  Yes  No   Not applicable  

 Please provide any details and examples: 

       

  

14 Was the consultation list reviewed during the 2014-15 reporting period? (tick one box 
only) 

  Yes  No  Not applicable – no commitment to review 

  

Arrangements for assessing and consulting on the likely impact of policies (Model Equality 
Scheme Chapter 4) 

[insert link to any web pages where screening templates and/or other reports associated with 
Equality Scheme commitments are published]  

15 

 
Please provide the number of policies screened during the year (as recorded in screening 
reports): 

 11  
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16 Please provide the number of assessments that were consulted upon during 2014-15: 

 11 Policy consultations conducted with screening assessment presented.  

      Policy consultations conducted with an equality impact assessment (EQIA) 
presented. 

      Consultations for an EQIA alone. 

  

17  Please provide details of the main consultations conducted on an assessment (as 
described above) or other matters relevant to the Section 75 duties: 

 1. The Health & Safety (Fees) (Amendment) Regulations (Northern Ireland) 2014 - 
proposals to introduce charges for the assessment of Onshore Borehole Notifications. 

 

2. Proposals for the Genetically Modified Organisms (Contained Use) Regulations 
(Northern Ireland) 2015 - proposals to produce a single simplified set of up-to-date 
regulations, and thereby assist employers to comply with the legislation. The proposed 
changes will not compromise safety or increase risks to the environment.  

 

3. Proposals in relation to three health and safety Approved Codes of Practice:  

(i) the Management of Health and Safety at Work Regulations 1999 Approved Code of 
Practice;  

(ii) Design Construction and Installation of Gas Service Pipes; and  

(iii) Rider Operated Lift Trucks: Operator Training – Approved Code of Practice and 
Guidance (Provision and Use of Work Equipment) Regulations (Northern Ireland) 1999. 

Proposals on:  

(i) whether to withdraw approval for use in Northern Ireland of the ‘Management of 
Health and Safety at Work Regulations 1999 Approved Code of Practice’ (ACOP), 
published by the Health and Safety Executive in Great Britain (HSE), and replace it with an 
updated suite of HSE guidance; and 

(ii) withdrawing approval for the HSENI ACOP ‘Design Construction and Installation of Gas 
Service Pipes’ and replace it with updated online HSE and industry guidance; and  

(iii) withdrawing approval for the HSENI ACOP: ‘Rider – Operated Lift Trucks Operator 
Training – Approved Code of Practice and Guidance (Provision and Use of Work 
Equipment) Regulations (Northern Ireland) 1999’ and approve for use in Northern Ireland 
a revised HSE ACOP: ‘Rider - Operated Lift Trucks: Operator Training and Safe Use 
Approved Code of Practice and Guidance (L117)’ 
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4. Proposals for the Health and Safety (Miscellaneous Repeals, Revocations and 
Amendments) Regulations (Northern Ireland) 2014 - proposals from the Health and Safety 
Executive for Northern Ireland (HSENI) to revoke sixteen legislative measures (1 Act, 3 
Orders and 12 Statutory Rules) - that have been identified as being redundant or that 
have been overtaken by more up to date Regulations. These revocations will in turn 
necessitate a number of consequential amendments to remaining legislation which are 
also enacted in the proposed regulations.  

 

5. Proposals on a revised Approved Code of Practice (ACOP) – Safety in Dock - proposal to 
approve the revised Approved Code of Practice (ACOP) “Safety in Docks – Approved Code 
of Practice and Guidance”, published by the Health and Safety Executive in Great Britain 
(HSE), for use in Northern Ireland. In these circumstances the existing HSENI “Safety in 
Docks” ACOP will be revoked. The revised ACOP gives advice on the requirements of the 
Health and Safety at Work etc Act 1974 (in Northern Ireland the relevant legislation is the 
Health and Safety at Work (Northern Ireland) Order 1978) in relation to health and safety 
in docks and replaced the HSE Approved Code of Practice on Safety in Docks (COP25).  

  

6. Proposals on the implementation of Directive 2013/30/EU on the Safety of Offshore Oil 
and Gas Operations and amending Directive 2004/35/EC - the proposals aim to reduce as 
far as possible the occurrence of major accidents, including major environmental 
incidents, related to offshore oil and gas operations and to limit their consequences. 
Although the Directive is broadly based on the UK’s approach, changes are required to 
build on, and improve, the UK’s regime. 

 

7. Proposals for the replacement of the Construction (Design and Management) 
Regulations (Northern Ireland) 2007 It is proposed to replace the Construction (Design 
and Management) Regulations (Northern Ireland) 2007 (CDMNI 2007) with new 
Construction (Design and Management) Regulations (Northern Ireland) 2015. It is also 
proposed that the associated GB Approved Code of Practice (ACoP), which is approved for 
use in Northern Ireland, will be withdrawn and replaced.  

The policy objectives behind the proposed changes are to:  

• maintain or improve worker protection; 

• simplify the regulatory package; 

• improve health and safety standards on small construction sites; 

• implement the Temporary or Mobile Construction Sites Directive (TMCSD) in a        
proportionate way;          

• discourage bureaucracy; and 

• meet better regulation principles 

 

8. Proposals for New COMAH Regulations (Northern Ireland) 2015 to Implement the 
Seveso III Directive 2012/18/EU on the Control of Major–Accident Hazards Involving 
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Dangerous Substances - proposal to introduce new Regulations entitled the “Control of 
Major Accident Hazards Regulations (Northern Ireland) 2015” (COMAH 2015) to 
implement all but the land use planning aspects of Council Directive 2012/18/EU (Seveso 
III Directive) on the control of major-accident hazards involving dangerous substances. 

COMAH 2015 will closely resemble the existing regime introduced in 2000. There are, 
however, a number of changes of which the key elements are:  

(i) scope – the EU system to classify dangerous substances that determines whether a site 
is in scope of the COMAH regime and at what tier has changed. This may result in a small 
number of sites moving between the two tiers, or in/out of scope of the COMAH regime; 
and 

(ii) public information – certain information on sites and their hazards must be made 
permanently and electronically available to the public with additional information made 
available on request - subject to redaction on the grounds of commercial confidentiality or 
national security. 

 

9. Proposals on five revised health and safety Approved Codes of Practice in relation to 
Diving at Work - proposal that in order to maintain parity with the health and safety 
regime in Great Britain, that changes are made to each of the five Diving Approved Codes 
of Practice (ACOPs)  

• Commercial Diving Projects Offshore  

• Commercial Diving Projects Inland / Inshore  

• Recreational Diving Projects  

• Media Diving Projects  

• Scientific and Archaeological Diving Projects  

All of the proposed changes relate to providing greater clarity, removing inconsistencies, 
reflecting technological advances and replacing outdated references. The proposals will 
not affect the existing legislation (the 2005 Regulations) and no new duties are being 
introduced. 

 

10. Proposals in relation to two health and safety Approved Codes of Practice: (i) 
Unloading petrol from road tankers and (ii) The Compilation of safety data sheets  

(i) Unloading petrol from road tankers 

It is proposed to approve the revised ACOP, which is published by the Health and Safety 
Executive in Great Britain (HSE), for use in Northern Ireland.  

The significant revisions and changes of note that have been made are: 

• Increased emphasis on the importance of complying with the risk assessment elements 
of DSEAR; 

• Expanded sections on overfill and spillage to provide further guidance in relation to 
these issues; 
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• Clearer definitions of some terms, for example maximum working capacity of storage 
tanks; 

• Reorganisation of the text to ensure clarity on what is required by the law for the 
various parties involved; and  

• Signposting to separate HSE guidance on working at height which enables the ACOP to 
focus on the key DSEAR elements of unloading of petrol 

(ii) The Compilation of safety data sheets 

HSENI proposes to withdraw the ACOP on the basis that the legal provisions with respect 
to which it was approved have now been revoked. 

 

11. Proposals on the Alignment of Health and Safety Regulations with the EU direct acting 
Classification, Labelling and Packaging Regulations -  to introduce amending Regulations 
to align Northern Ireland health and safety legislation with the EU direct acting 
Classification, Labelling and Packaging of Substances and Mixtures Regulation (EC) No 
1272/2008 (CLP Regulation). 

Directive 2014/27/EU amends five health and safety Directives to align them with the CLP 
Regulation. These are: 

Safety Signs at Work Directive (92/58/EEC); 

Chemical Agents Directive (98/24/EC); 

Carcinogens and Mutagens Directive (2004/37/EC); 

Pregnant Workers Directive (92/85/EEC); and 

Protection of Young People at Work Directive (94/33/EC). 

Directive 2014/27/EU updates references used to define the scope of application of the 
Directives and the details of the warning signs and labels to be used for hazardous 
chemicals. The amendments are mainly technical changes to replace old references with 
the relevant new ones and are not intended to introduce new requirements. 

Proposals for New COMAH Regulations (Northern Ireland) 2015 to Implement the Seveso 
III Directive 2012/18/EU on the Control of Major-Accident Hazards Involving Dangerous 
Substances  

Proposals for the replacement of the Control of Major Accident Hazards Regulations 
(Northern Ireland) 2000. They will also implement all but the land use planning aspects of 
Council Directive 2012/18/EU (Seveso III Directive) on the control of major-accident 
hazards involving dangerous substances. 

The Seveso III Directive aims to prevent on-shore major accidents involving dangerous 
substances and limit the consequences to people and the environment. It also updates 
existing European Union legislation to align with international systems for classifying 
chemicals and to introduce requirements for access to information. 
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18 Were any screening decisions (or equivalent initial assessments of relevance) reviewed 
following concerns raised by consultees? (tick one box only) 

  Yes  No concerns were 
raised  

 No   Not 
applicable  

 Please provide any details and examples: 

       

  

Arrangements for publishing the results of assessments (Model Equality Scheme Chapter 4) 

19 Following decisions on a policy, were the results of any EQIAs published during the 2014-
15 reporting period? (tick one box only) 

  Yes  No  Not applicable 

 Please provide any details and examples: 

       

  

Arrangements for monitoring and publishing the results of monitoring (Model Equality 
Scheme Chapter 4) 

20 From the Equality Scheme monitoring arrangements, was there an audit of existing 
information systems during the 2014-15 reporting period? (tick one box only) 

  Yes  No, already taken place  

 No, scheduled to take place at a 
later date 

 Not applicable  

 Please provide any details: 

       

  

21 In analysing monitoring information gathered, was any action taken to change/review any 
policies? (tick one box only) 

  Yes  No   Not applicable  

 Please provide any details and examples: 
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22 Please provide any details or examples of where the monitoring of policies, during the 
2014-15 reporting period, has shown changes to differential/adverse impacts previously 
assessed: 

 None 

  

23 Please provide any details or examples of monitoring that has contributed to the 
availability of  equality and good relations information/data for service delivery planning 
or policy development: 

 None 

  

Staff Training (Model Equality Scheme Chapter 5) 

24 Please report on the activities from the training plan/programme (section 5.4 of the 
Model Equality Scheme) undertaken during 2014-15, and the extent to which they met 
the training objectives in the Equality Scheme. 

 One person received training during the year in Managing work related stress at an 
organisational and individual level 

 

Four staff obtained the Institute of Leadership and Management qualification (Level 3 & 5) 
which included coverage of equal opportunities 

 

Four staff received classroom based Diversity Now training anf 110 staff completed the 
Diversity Now e-learning course. Staff's completion of this course contributed to the 
following training objectives on the Equality Scheme:  

   

Two people completed training in Enhancing Operational Efficiency Through Worker 
Wellbeing. 

 

Staff participation in all of the above courses contributed to the achievement of a number 
of HSENI's Equality Scheme training objectives, including: 

To provide those staff involved in the implementation and monitoring of the effective 
implementation of HSENI’s equality scheme with the necessary skills and knowledge to do 
this work effectively. 

To provide frontline staff with the relevant skills to improve service delivery to 
disadvantaged groups.  
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25 Please provide any examples of relevant training shown to have worked well, in that 
participants have achieved the necessary skills and knowledge to achieve the stated 
objectives: 

 Feedback from staff on all of the courses detailed above (point 24) confirmed that staff's 
skills and knowledge of various aspects of Equality and Diversity had significantly 
improved.    

  

Public Access to Information and Services (Model Equality Scheme Chapter 6) 

26 Please list any examples of where monitoring during 2014-15, across all functions, has 
resulted in action and improvement in relation to access to information and services: 

 There was a 2% increase over the previous year in the number of free publications 
distributed during 2014/15, bringing the figure to over 313,300. HSENI is confident that 
many of our key health and safety messages are aimed at and available to Section 75 
groups including children, young people and elderly farmers. 

HSENI’s “Be Safe When You Start” book is a much used resource within the education 
environment and teachers and lecturers use it to equip young students with basic health 
and safety information as well as informing them about the information they should 
expect an employer to provide as part of their induction training.  During the year, 7,541 
copies of the book were distributed to schools and colleges across Northern Ireland or 
downloaded from the “young people’s” page on the HSENI website.   

A booklet 'Balancing Disability Rights and Health and Safety requirements - A Guide for 
Employers' which highlights disability employment rights, is available free of charge for 
download from the HSENI website. 

 

  

Complaints (Model Equality Scheme Chapter 8) 

27 How many complaints in relation to the Equality Scheme have been received during 
2014-15? 

 Insert number here:  0  

 Please provide any details of each complaint raised and outcome: 

       

 

Section 3: Looking Forward 

28 Please indicate when the Equality Scheme is due for review: 
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 Although the Equality Scheme is due for review in April 2015, the current scheme has been 
extended for one further year and will be revised in conjunction with the HSENI Corporate Plan 
by April 2016.  

  

29 Are there areas of the Equality Scheme arrangements (screening/consultation/training) your 
organisation anticipates will be focused upon in the next reporting period? (please provide 
details) 

 No 

  

30 In relation to the advice and services that the Commission offers, what equality and good 
relations priorities are anticipated over the next (2015-16) reporting period? (please tick any 
that apply) 

  Employment 

 Goods, facilities and services 

 Legislative changes 

 Organisational changes/ new functions 

 Nothing specific, more of the same 

 Other (please state):  
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PART B - Section 49A of the Disability Discrimination Act 1995 (as amended) and Disability Action Plans 

1. Number of action measures for this reporting period that have been: 

 

5 
   

      
   

1 
   

Fully achieved Partially achieved Not achieved 
 

2. Please outline below details on all actions that have been fully achieved in the reporting period. 

2 (a) Please highlight what public life measures have been achieved to encourage disabled people to participate in public life at National, 
Regional and Local levels: 

Level Public Life Action Measures Outputsi Outcomes / Impactii 

Nationaliii                   

Regionaliv                   

Localv                   

 

2(b) What training action measures were achieved in this reporting period? 

 Training Action Measures Outputs Outcome / Impact 

1 Mental well-being awareness 
training (on stress) offered to 

One person received training during the 
year in Managing work related stress at 

One further member of staff has received this 
training, contributing to an increase in the 
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HSENI staff an organisational and individual level overall awareness by HSENI staff of menatal 
wellbeing issues. A number of staff over the 
period of the Equality Scheme have received the 
training.  

2 Diversity Training for all HSENI 
staff 

During the reporting period, four staff 
received classroom based Diversity Now 
training and 110 staff completed the 
Diversity Now e-learning course.  

Following on from Diversity training courses 
during previous years of the current Equality 
Scheme, a further 114 staff (approx 87% of the 
current staff complement) completed the latest 
Diversity course during 2014/15, ensuring staff 
remain fully aware of issues surrounding 
diversity in the workplace. 

 

To consider the requirement for 
specific disability awareness 
training on an annual basis as 
part of HSENI’s learning and 
development planning process. 

As detailed above, refresher Diversity 
training provided by HSENI during the 
period.  

The uptake of approx 87% of HSENI's current 
staff in completing refresher Diversity training 
has ensured that there is awareness of Diversity 
issues remains high among HSENI's staff when 
carrying out their day to day duties. 

 

2(c) What Positive attitudes action measures in the area of Communications were achieved in this reporting period? 

 Communications Action 
Measures 

Outputs Outcome / Impact  

1 Review and ongoing 
development of HSENI website 
that takes account of the NICS 
Web Accessibility Standards.  

Completed during earlier part of the 
current Equality Scheme but continues 
to be monitored to take account of 
webiste visitor comments on possible 
improvements. 

Ongoing monitoring of feedback from website 
visitors ensures HSENI's remains aware of 
expectations from the public in relation to the 
promotion of its information via the website.   

2 Development of the equality This was developed during the earlier Continued upkeep of HSENI's 'Equality' section 
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section of HSENI’s website 
which promotes key information 
on disability for employers and 
the public 

years of the current Equality Scheme 
and is kept up to date with details 
relating to the latest policies and 
legislation and consultation with 
Section 75 groups on these.  

on the website ensures Section 75 consultees 
have full access to information relating to the 
development of all HSENI's new legislation and 
policies.    

 HSENI’s Corporate Support 
Group, in conjunction with 
Departmental Human Resources 
(HR), to develop induction 
material to include more 
detailed information on 
disability and diversity in the 
workplace. 

HSENI's Departmental Human 
Resources last reviewed its induction 
pack for new staff in September 2013. 
Areas such as the NICS Equal 
Opportunities Policy (which is currently 
under review) are included in the pack 
distributed to all staff.    

The inclusion of guidance including the NICS 
Equal Opportunities Policy in imnduction packs 
will ensure all new staff are made aware of 
expectations in relation to adherence to Section 
75 legislation.   

 

2 (d) What action measures were achieved to ‘encourage others’ to promote the two duties: 

 Encourage others Action 
Measures 

Outputs Outcome / Impact  

1 

HSENI will promote diversity 
information for HSENI staff 
regarding specific disabilities, 
reasonable adjustments 
available, and outlining 
measures taken by HSENI to 
assist staff with disabilities. 

By March 2012 to have an HSENI 
specific Diversity Notice Board, 
including specific disability awareness 
materials at Ladas Drive and promote 
this to the out-stationed staff 

 

To provide at least one member of staff 
to attend all DETI Diversity Group 

HSENI's Diversity notice board was erected 
during the period and contains contact details 
for HSENI's Diversity Officer as well as a number 
of useful fact sheets produced by DETI's Diversity 
Group, including mental health and autism. 

 

HSENI has nominated a representative to attend 
all DETI Diversity Group meetings, who relays 
information on Equality and Diversity issues to all 
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meetings and input to the development 
of key information. 

 

HSENI staff.  

2       

 
            

                   

2 (e) Please outline any additional action measures that were fully achieved other than those listed in the tables above: 

 Action Measures fully implemented (other 
than Training and specific public life 
measures) 

Outputs Outcomes / Impact  

 

1                   

2                   

                   

  

3. Please outline what action measures have been partly achieved as follows: 

 Action Measures partly achieved Milestonesvi / Outputs  Outcomes/Impacts Reasons not fully achieved 

1                         

2                         
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4. Please outline what action measures have not been achieved and the reasons why. 

 Action Measures not met Reasons 

1 
To review the booklet – Balancing Disability Rights and Health 
and Safety Requirements – A Guide for Employers to ensure 
that the information contained is up to date. 

Resource issues and significant budget cuts have prevented 
the review of the booklet during this reporting period.  

2             

             

 

5. What monitoring tools have been put in place to evaluate the degree to which actions have been effective / develop new opportunities for 
action? 

(a) Qualitative 

Feedback from attendees at events and courses 

Feedback from Section 75 consultees following the issue of consultation documents and six montlhy letter to conssultees 

 

(b) Quantitative 

Analysis of the number of downloads of publications 

Analysis of accident figures including fatalities 
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6. As a result of monitoring progress against actions has your organisation either: 

 made any revisions to your plan during the reporting period or  
 taken any additional steps to meet the disability duties which were not outlined in your original disability action plan / any other changes? 
  

 Please select 

If yes please outline below: 

 Revised/Additional Action Measures Performance Indicator Timescale 

1                   

2                   

3                   

4                   

5                   

  

7. Do you intend to make any further revisions to your plan in light of your organisation’s annual review of the plan?  If so, please outline 
proposed changes? 

The Disability Action Plan will be reviewed during 2015/16 in conjunction with the development of HSENI's new Corporate Plan.  
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i Outputs – defined as act of producing, amount of something produced over a period, processes undertaken to implement the action measure e.g. Undertook 10 training 
sessions with 100 people at customer service level.  
ii Outcome / Impact – what specifically and tangibly has changed in making progress towards the duties? What impact can directly be attributed to taking this action? 
Indicate the results of undertaking this action e.g.  Evaluation indicating a tangible shift in attitudes before and after training. 
iii National : Situations where people can influence policy at a high impact level e.g. Public Appointments 
iv Regional: Situations where people can influence policy decision making at a middle impact level 
v Local : Situations where people can influence policy decision making at lower impact level e.g. one off consultations, local fora. 
vi Milestones – Please outline what part progress has been made towards the particular measures; even if full output or outcomes/ impact have not been achieved. 


